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On to Washington April 19 


E’RE on our way! From the Eastern sea- 
board, the Midwest, the Deep South, the 
Northeast, RWDSU locals are preparing to send 
delegations to Washington for the union’s Mini- 


mum Wage Mobilization on Tuesday, April 19. 


It will be a two-pronged offensive: to boost the 
federal minimum wage to $1.25 an hour, and to 
extend coverage under the law to the retail and food 
processing industries. These goals directly affect 
every member of the RWDSU. They can be achiev- 
ed—if enough pressure is brought to bear on the 
Senators and Representatives who will be voting on 


changes in the minimum wage law. 


Size of the turnout on April 19 will count for a 
lot. The more delegates we have, the more we can 
impress our Congressmen, and the. better our 


chances will be. 


If your local hasn’t yet made plans to send a 


delegation to Washington, DO IT NOW! Charter 
a bus, organize an automobile caravan, take a train 
or plane -- but get moving! If your local is in New 
York, New Jersey or Eastern Pennsylvania, you 
can buy reduced-rate train tickets through the of- 
fice of The Record, 132 West 43 Street, New York 
36, N. Y. 

All delegations will assemble at 12 noon on 
April 19 at the Hotel Washington, 15th and F 
Streets, N. W., Washington, D. C, There, at a 
luncheon meeting, delegates will hear brief talks 
by top labor leaders and outstanding Congress- 
men, and get last-minute instructions. Then off to 
the Capitol to button-hole Congressmen and plug 


for an improved minimum wage law! 


Remember the date: -April 19. The place: 
Washington, D. C. And the job we have to do: in- 
sist that Congress increase the minimum wage and 


extend coverage. 
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Big 


RWDSU Washington Delegation 


NEW YORK CITY—Early response by RWDSU locals to the International Union’s Minimum Wage Mo- 
bilization in Washington, D.C. on April 19 indicates anexcellent turnout. The RWDSU delegation will number 
as much as 300 members coming from at least 13 states, the locals’ response shows. 


Macy’s Dept. Store Employees Local 
I-S was the latest te indicate its expected 
turnout as this issue of The Record went 
to press. The 8,000-member local, which 
is polling its members on affiliation with 
the RWDSU two weeks before the mobil- 
ization takes place, will send at least 30 
delegates and may send as many as. 50 
or more, according to ‘1-3’ Pres. Sam 
Kovenetsky. The local’s executive board 
mapped mobilization plans at a meeting 
March 29. 

Other RWDSU affiliates in New York 
and Northern New Jersey are expected 
to rally a total of 200 or more members, 
who will be traveling to Washington in 
special Penn R.R. coaches. District 65 
has set a goal of 100 delegates. Arrange- 
ments have been made for reduced-rate 
tickets, which will be available to locals 
in New York, New Jersey and Eastern 
Pennsylvania through the offices of The 
Record, 132 West 43rd Street, New York 
City. 


At least 20 members will make the 
1,000-mile trek from Chicago to Wash- 
ington, representing RWDSU locals in 
Illinois, according to Hank Anderson, 
president of the Chicago Joint Board. 
Ohio locals hope to send 50 or more, 
said State Dir, Jerry Hughes. 

Virginia locals are shooting for at least 
one busload, possibly two, while Western 
Pennsylvania locals expect to make up a 
busload leaving from Pittsburgh. Other 
affirmative responses have been received 
from Rocky Mount., N. Carolina, New 
Haven, Conn., and Birmingham, Ala., 
with many other areas expected to re- 
port soon. 


Luncheon for Delegates 


The delegations will assemble at 12 
noon at a luncheon meeting at the Hotel 
Washington, 15th and F Streets, N.W., 
where they will be briefed on buttonhol- 
ing Congressmen and Senators. From the 
hotel, chartered buses will take the dele- 
gates up to the Capitol, where the various 
State groups will call upon lawmakers 
from their home states during the after- 
noon. 

The RWDSU mobilization is being 
aided by the officers and staff of national 
CIO. It will be one of. the first—if not the 
first—union groups to rally in behalf of 
CIO demands for the $1.25 minimum 
wage, and will probably be the only union 
to put on a major effort to broaden cov- 
erage under the law by ending exemption 
of the retail and food processing indus- 
tries. 

Widespread news coverage of the mo- 
bilization is expected. The CIO’s weekly 
publication, CIO News, is assigning staff 
writers and photographers to cover the 
event. Washington bureaus of major daily 
mewspapers will also cover it. And, of 
course, The Record will give it full news 
and picture coverage. 
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5 te ve Allen! 


Next issue, The Rec- 
ord's exclusive inter- 
view with TV star Steve 
Allen. Two full pages 
of behind-the-scenes 


photos and comment. 
Watch for it! 








Mourn Loss of NAACP Leader 


NEW YORK, N.¥.—From all parts of the (as 


world this month came messages expressing 
sorrow and loss at the death at 61 of Walter 
White, executive secretary of the National Assn. 
for the Advancement of Colored People, who for 
forty years was a tireless fighter for the rights 
of all people. 

Mr. White died of a heart. attack March 21 at 
his home in New York City. Last October he 
had twice entered the New York Hospital for 
treatment of a heart ailment which caused him 
to take a leave of absence from his duties at 
the NAACP. 

Those expressing condolences te the NAACP 
and to Mrs. White included President Eisen- 

hower, Governor Harriman and leading figures 
in all walks of life. The RWDSU as well as 
many of its local unions expressed their sym- 
pathy in telegrams. 

At the funeral rites, attended by Governor 
Harriman and other dignitaries, Dr. Channing 
Tobias, chairman of the board of the NAACP, 
declared in his eulogy to Mr. White: 

“The true story of Walter White’s services is 
found written in the hearts of those whom he 
helped to liberate from the bondage of second- 
class citizenship.” 

Also attending the funeral rites were RWDSU 
Vice-Presidents David Livingsten and Cleveland 
Robinson, president and secretary-treasurer, re- 
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spectively, of District 65. 














RWDSU Up Front in Fight 
On Right-to-Scab Laws 








The tide of anti-union legislation in the states, centering mostly on 
so-called “right-to-work” laws—actually meaning the right to scab, has 
been rolled back in several states by the concerted activity of unions. Among 


the unions up front in this battle is the 
RWDSU, through its locals in various 
sections of the country. 


While anti-union forces count Utah as 
the latest state with a “right-to-work” 
law, making a total of 18 states, trade 
unionists can point to such victories as 
that in Massachusetts. There a massive 
group of some 4,000 trade union members 
from all sections of the labor movement, 
including 100 RWDSUers led by New 
England Dir. Tom Levine, descended on 
the state capitol and buttonholed repre- 
sentatives on’ pending anti-labor bills. A 
week later the bills were killed. 


In Connecticut, a number of RWDSUers 
from Local 282, headed by local manager 
Martin Janow, joined a group of several 
hundred union members in Hartford to 
lobby against pending “right-to-work” 
and other anti-union legislation. Janow 
said estimates were the bills would die. 


In the South and Southwest, where 
“right-to-work” laws are on the books 
in a number of states, the battle is for 
repeal. In May, when the legislature 
of Alabama meets, the state CIO, of 
which RWDSU is an important part, 
aims to launch a vigorous campaign 
for repeal of the “right-to-work” law 
enacted in 1953. 


With a friendly administration and the 
outlook much brighter in the legislature 
as a result of the election of representa- 
tives pledged to repeal, Regional Dir. 
Frank Parker said he is optimistic. 


Join State Delegation 


That same month in Florida the mem- 
bers. of Local 43 will join a CIO delega- 
tion to Tallahassee to push for repeal of 
the right-to-scab law, on the books since 
1944. Int'l Rep. Larry Larsen said local 
members have also written te their state 





representatives urging them to fight for 
repeal. 


In Tennessee, Regional Dir. Harry 
Bush reports, the labor-backed governor, 
Frank Clements, has repeatedly come out 
for repeal of the state’s “right-to-work” 
law,. in effect since 1947. Repeal legisla- 
tion, sponsored by Gov. Clements, was 
blocked by the narrow margin of two 
votes in the last session of the legislature, 
and labor’s main aim is to elect pro- 
labor candidates in November to assure 
the law’s repeal next year. Bush pointed 
out that “it is no accident that per 
capita income in this ‘right-to-work’ 
state is among the lowest in the country.” 


Kansas Veto Urged 


RWDSU Vice-Pres. John Capell re- 
ports from Kansas that the legislature 
late last month passed a “right-to-work”’ 
bill, and that final disposition -now lay 
with the Governor. CIO has met with 
the state’s chief executive, urging him 
to exercise his veto power, and the pos- 
sibility existed that he might do so. 


RWDSU contributions to this fight 
included $500 from the one Kansas 
local, 184L, and sending members to 
the capital to talk te the legislators. 
In the state of Missouri, it is expected 
that a bill seeking a constitutional 
amendment to enact the right-to-scab 
principle will fail in committee. 


Michigan CIO, including RWDSU, 
practically assured the doom of any 
anti-union legislation by_ sweeping vic- 
tories in last fall’s elections, when sub- 
stantial numbers of labor-backed candi- 
dates were elected. As'a result, Int'l Rep. 
John Kirkwood reported, a vicious bill 
introduced by State Sen. Feenstra will 
most likely die in commitee. 
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District 65 Opens '55 Talks 
With Major N. Y. Stores 








NEW YORK CITY—Committees representing the big department store 
locals of District 65 are in negotiations with Gimbels, Sterns, Bloomingdales 
and Namm-Loesers, ‘65’ Pres. David Livingston announced. Other com- 
panies where negotiations on 1955 contract reopenings have begun in the 
past week, as part of the Union-wide wage campaign, include the Lerner 


Stores home office and warehouse, em- 
ploying 1,000 members, and Revlon Cos- 
metics, where 900 are employed. 


At Gimbels and Sterns, last year’s ne- 
gotiations provided the basic terms for 
the °55 reopening—commencement of a 
Pension Plan for the first time in de- 
partment stores, plus a wage increase 
based on a rise in the cost of living. 
Since government cost of living figures 
show virtually no rise, the union nego- 
tiators are attempting to induce the man- 
agements to make some modest improve- 


. Ment in wages in addition to instituting 


payments to the Pension Fund. 


At Sterns, management’s response 
was described as vague and evasive. 
At Gimbels, the company has indicated 
that despite the fact it could hold to 
the letter of the contract, Gimbels 
values the good will of the employees 
and their union—and that some im- 
provement could be worked out. 

At Bloomingdales, last year’s agree- 


ment provided a $2 raise in ’54 and a 
$2 raise this year, plus incorporation of 


. the company’s pension plan in the con- 


tract and additional adjustments for the 





warehouse employees. The company had 
agreed to bring up its warehouse rates 
to meet going rates elsewhere, and said 
a@ yearly sum of $10,000 was enough to 
do this. Close examination by the union 
showed this sum to be inadequate, and 
the union is now insisting that the com- 
pany carry out its-commitment. 


Namm-Loeser Talks On 


Discussions similar to that at Bloom- 
ingdales are under way with the Namm- 
Loeser Management. 


At Lerners, talks began March 17 with 
the union presenting. demands for a two- 
year package including a $10 raise, im- 
proved classifications and a reduction in 
hours. The company, in the first ses- 
sions, has pleaded inability to pay. Revlon 
talks began March 31, with demands in- 
cluding a _ substantial wage increase, 
higher minimums, an improved system 
of transfers, severance pay and travel 
fare for members transfering to the new 
Revlon plant in Passaic, N.J. The com- 
pany was informed that in the event a 
speedy settlement cannot be worked out, 
the member sprefer to go to arbitration 
quickly. 





irst Annual M mer “a 
Of RWDSU Council 


Called for June 14-16 


The first meeting of the General Council of the RWDSU will be held 
in Washington, D.C. June 14, 15 and 16, it was announced by Pres. Maz 
Greenberg. Approximately 100 Council members will attend the sessions, 
which are to be held at the Mayflower Hotel. 


The General Council, except for con- 
ventions of the International Union, is 
the highest policy-making body of the 
union. It is composed of the six top 
‘officers, 30 Executive Board members, 
and 64 Council members, representing 
every area and major section of the 
organization. 

Under the terms of the RWDSU con- 
stiution, the Council must meet once a 
year. The June meeting in Washington 
will take place a little more than a year 
after the merger convention held last 
May in Atlantic City. 


Council Members to Report 


A comprehensive report of events in 
the life of the union during the past year 
will be considered by the Council. Incor- 
porated in it will be reports from each 
Council member on activities in his or 
her area since the merger convention. 
Exec. Sec. Jack Paley, in a letter to 
Council members, urged that they send 
in their reports before May 1, and that 
they give highlights of collective bargain- 
ing, organizing, PAC, and other activities 
engaged in by their locals. 





It is expected that the Council meeting 
will be a kind of “junior convention,” 
and plans are being made accordingly. 
Outstanding guest speakers are to be in- 
vited to address the meeting, and other 
interesting events are planned. 


The Council meeting will be preceded 
by a one-day meeting of the RWDSU 
Executive Board, also to be held at the 
Mayflower Hotel, Washington, on June 
13. 


Many Council members will be gett: 
a “sneak preview” of the nation’s cap 
next month when they join in thé 
RWDSU Minimum Wage Mobilization in 
Washington April 19. Those who have 
not visited the city before will find it 
a beautiful and interesting metropolis, 
with many points of interest. Among 
these are the Capitol, the White House, 
the various government departments, the 
national headquarters of both CIO and 
AFL, and such attractions as the Washe 
ington Monument, the Lincoln Memorial 
and the Jefferson Memorial. 





N. Y. State (10 


Emergency Albany Conference. 


Council Holds 


ALBANY, N. Y.—An emergency legislative conference called by the 
New York State CIO Council brought several hundred CIO delegates, in- 
cluding a number of RWDSU representatives to the state capital on Mon- 


day, Mareh 28. Purpose of the confer- 
ence was to impress the State legislature 
with union members’ concern over the 
lawmakers’ “shameful record of apathy, 
indifference and inaction” on major is- 
sues. 


Gov. Averell Harriman, chief speaker 
at the Albany meeting, expressed support 
for the CIO position on rent controls, 
unemployment insurance improvements 
in benefits and coverage, and a resolu- 
tion now before the legislature memorial- 
izing Congress to enact the $1.25 min- 
imum wage. Attorney-General Jacob 
Javits evoked a surprised but enthu- 
siastic response by endorsing the same 
program, despite the fact that he is a 
Republican, 


CIO speakers, led by Council Pres. 
Louis Hollander, and including RWDSU 
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Vice-Pres. Julius Sum, who serves on the 
Council’s executive board, discussed the 
prospects of winning liberal legislation 
before the legislature adjourns next week. 
Sum urged concentration on extension of 
coverage under the unemployment and 
disability insurance laws to protect the 
500,000 workers employed in small estab- 
lishments, which are now exempt if they 
employ less than four workers. 


In‘a resolution adopted at the confer- 
ence, the unionists urged Gov. Harriman 
to request that the legislature remain in 
session until it provides “prompt con- 
structive action.” In the event that it 
adjourns without such action, the gov- 
ernor was asked to call it back in special 
session. . 


GOVERNOR AVERELL HARRIMAN pledges support of N. Y.- State cio 
legislative program and tells of conflict with GOP-controlled legislature. At 


* left are TWUA State Dir. Jack Rubenstein and Council Pres. Louis Hollander. 


April 3, 1955 
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CiO LEADERS AND GOVERNOR 
ference. L. to r., foreground, RW 





| RECORD Photos by Roland willoughby RWDSU DELEGATES to Albany meeting get together on train with New 





t together on platform at Albany con« 

U Vice-Pres. Julius Sum, Jack Ruben- 

stein of Textile Workers, State ClO Sec.-Treas. Harold Garno, Gov. Harri« 
man and State CIO Pres. Louis Hollander. 


York City ClO Sec.-Treas. Morris lushewitz, right. In confab with him are 
‘ Phil Manheim, Jack Barker, RWDSU Vice-Pres. Cleveland Robinson, Joe 
Tillem and Kenneth Sherbell, all of District 65. 
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The “Big Six” is a local union of the: 
a) building trades 
b) Typographical Union 
c) International Confederation of 
Free Trade Unions 
The Pinkertons were famous in la- 
bor history for their: 
a) role in building the Miner’s Union 
b) outstanding work in mediating 
famous labor disputes 
c) professional strike-breaking ac- 
tivities 
“The Supreme Court Justice who de- 
vised a famous formula in labor re- 
lations known as the “Protocol of 
Peace” was: 
a) Oliver W. Holmes 
b) Louis D. Brandeis 
c) Charles E. Hughes 
In 1932 the Norris-LaGuardia Act 
outlawed an anti-union practice of 
requiring workers seeking employ- 
ment to sign contracts stating that 
they were not union members and 
would not join a union during their 
term of employment. These declara- 
were called: 
a) yellow-dog contracts 
b) Taft-Hartley affidavits 
c) loyalty oaths 
Members of the U.S. House of Rep- 
resentatives are elected for terms of: 
a) four years 
b) six years 
c) two years 
Each correct answer counts two points. 
Score yourself as follows: 2-4, poor; 6-8, 
average; 10, superior. 
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Sen. Neely Slaps tke, 
Urges “56 Labor Drive 


CLEVELAND—Liberal Sen. Matthew 
Neely (D-W. Va.) Monday urged the 
delegates to the CIO United Auto Work- 
ers’ fifteenth constitutional convention 
to go forward to organize every industry 
in every part of the country, so that 
liberals can be elected to the presidency 
and both branches of Congress in 1956. 

Neely, member of the important Sen- 
ate Labor Committee, castigated the 
Eisenhower Administration as composed 
of “peddlers of special favor,” 
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Labor News Roundup 








Ohio GOP Fears AFL-ClO Merger 


COLUMBUS, Ohio—The chairman of the Ohio Re- 
publican party believes that “the emergence of organized 
labor as a potent political factor is a threat to the 
Republican party in Ohio and elsewhere.” 

Ray Bliss, who for years has tried to woo rank and 
file workers to the Republican cause, feels that the odds 
are growing against the GOP. 

“We're in the same position as a guard on a basket- 
ball court who is confronted by two opposition forwards 
with the ball. It is simply two against one,’ he said. 

Although spokesmen for all branches of organized 
labor have repeatedly said that labor is not part of any 
political party, Bliss puts the union leadership solidly 
in the Democratic camp. 

Bliss thinks the GOP can win over some of the rank 
and file, however, by selecting outstanding candidates 
and giving them adequate financial and organizational 
support. He did not mention the GOP stand on vital 
issues affecting the working man as a factor. 


ClO on Strike at Southern Bell 


ATLANTA—About 50,000 CIO Communication Work- 
ers have gone on strike in nine states served by Southern 
Bell over failure to reach a contract and in opposition 
to a company demand for a no-strike clause. 

The strike affects Alabama, Florida, Georgia, Ken- 
tucky, Louisiana, Mississippi, North Carolina, South 
Carolina and Tennessee. 

The telephone workers have been negotiating with 
Southern Bell for the past eight months for improved 
wages, hours and reclassifications. Efforts by the union 
to submit the differences to arbitration were flatly 
rejected by the company. 

Company charges that a long-distance cable line had 
been cut deliberately brought a quick denial from Henry 
H. Bolin, President of the CWA Birmingham local who 
said: ‘ 

“We are resentful that the company would even con- 
ceive of us performing such acts.” He said that the union 
“will not condone any type of violence.” 


UAW Starts Talks With GM, Ford 


DETROIT—Crucial negotiations between the CIO 
United Auto Workers and the giants of the American 
automobile industry are steadily moving closer as both 
sides began preliminary moves. 

Ken Bannon, Director of the UAW’s National Ford 
Department, in accordance with Taft-Hartley require- 
ments, has officially notified Ford that the present 
arrangement between the parties will end on June 1. The 
UAW’s demands include the Guaranteed Annual Employ- 
ment Plan, wage increases and adjustments in the wage 
formula. Further, the Company was notified that the 
union would make demands in connection with retire- 
ment security, health security and overtime. (See Page 
12 for article by UAW Pres. Walter Reuther on the 
Guaranteed Annual Employment Plan). 

Opening date for the 1955 negotiations between Ford 


Nd a Ok — OAD our industry 


and the UAW has been set for April 12. UAW representa- 
tives and General Motors have been holding exploratory 
talks. The General Motors negotiations may open some- 
what earlier than the Ford negotiations. 

Meanwhile, the Auto Workers opened their annual 
convention in Cleveland March 27. 


Paper Unions Consider Merger 


NEW YORK—Prospects for a merger between the 
AFL Papermakers and the CIO Paperworkers loomed on 
the horizon as executive boards of the two unions met 
here “to explore the problems to be solved in achieving 
labor unity in the paper industry.” 

The AFL Pulp and Paper Workers, the third major 
union in the field, declined to attending the meeting. 

The two executive boards, as a joint body, passed 
a resolution praising the “spirit and. intent of the AFL- 
CIO merger agreement.” This was the first time thad 
AFL and CIO unions in the same jurisdiction have taken 
such official action since the Miami Beach pact. 

Future meetings between the two organizations are 
planned. UPW Pres. Harry Sayre said the preliminary 
meeting was held to enable the officers to make a report 
to both conventions, scheduled during the next two 
months. The two unions claim a membership of 130,000. 


Continue B’klyn Eagle Picketing 


BROOKLYN, N.Y.—Despite management announce< 
ments that the struck Brooklyn Eagle has ceased pub- 
lication permanently, picketing of the plant by the CIO 
Newspaper Guild is continuing. 

Thomas J. Murphy, executive vice-president of the 
New York Guild, said that the Guild has stood by in 
constant readiness to meet in negotiations at any time 
and declared that management had not conducted nego- 
tiations in complete good faith. 

“You are hereby reminded,” he wrote, “that manage- 
ment had refused to state its position on many of the 
Guild’s contract clauses until the strike had been in effect 
for several weeks.” 

Some 315 editorial and business employees are af- 
fected. AFL craft unions have been respecting the CIO 
picket lines and the paper has been shut tight since 
January 29. 


Scab Law Stopped in Indiana 


INDIANAPOLIS—Seven anti-labor bills before the 
Indiana legislature, vigorously opposed by AFL, CIO and 
rail brotherhoods, have been defeated or quietly put to 
death in committee. 

Among the bills were the so-called “right to work” 
bill, a bill to deny the right to strike to any public em- 
ployee, and a “little Taft-Hartley” measure. Of particu- 
lar interest to rail unions, efforts to destroy the Indiana 
Minimum Crew Law were also stopped. 

Unemployment compensation payments were in- 
creased from $27 to $30 a week but duration was kept 
at 20 weeks. This measure fell far short of union 
proposals. 
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National Dairy has spent $270,000,000 
for plants and equipment in the last 
10 years, plans to invest about $35,000,- 
000 more in 1955, said annual report to 
stockholders. Sales total for 1954 was 
$1,210,328,000 .. . Planning Commission 
of Wilmington, Del. pushing a “mer- 
chandise mart” in the downtown area 
with all residences removed and multi- 
level parking areas. 

Rep. Holtzman (D. N.Y.) has intro- 
duced a bill to designate first Sunday 
in October as “Grandparents’ Day,” 
aimed of course to help merchants sell 
more gift items during lull between 
Labor Day and Christmas .. . Retailers 
expect an increase in credit buying in 
1955. NRDGA estimates $1,000,000 more 
buying on credit this year over 1954... 
Walgreen Co. February sales were $14,- 
151,388. 

Chain and mail order firms report 
February sales up 4.9% over 1954, for 
total of $886 million. This was sixth 
straight month in which sales were 
above last year’s levels ... Lerner 
Stores had profit increase on its opera- 
tion for the year ending Jan. 31, 1955 
and a gain of 2.3% in sales... On 
Jan. 31 there were 224 Lerner Stores 
in operation as against 215 at the close 
of the preceding year. 


National retail sales this year expect- 
ed to top 1954 by 4% and climb to a 
record high of $175 billion. . . Safeway 
Stores planing a $10 million distribution 
center at Omaha, Nebraska, scheduled 
for completion in 1957. The center will 
supply 80 Safeway stores in the state. .. 
Sears, Roebuck sales for March will 
rise 12% above a year ago, according 
to its president. . . United Stores Corp. 
reports a net profit of $1,429,856... The 
Fair on N.Y.C.’s 14th St., due to open in 
Aug st, will attempt to “undersell all 
competition” while maintaining a 22% 
mark-up on apparel. 


Rexall Drug predicts 1955 profits will 
exceed last year’s $3,266,619. .. An Okla- 
homa retail association has requested a 
Federal investigation of the “pricing 
tactics” of Safeway Stores as a move in 
the battle over discount stamps. A state 


- law provides that no store can sell at 


less than cost plus 6% plus a freight 
rate allowance. Safeway cut its prices. to 
meet discount stamp competition. . ; 
National Container offering $10 million 
worth of stock. . . During first 11 weeks 
of 1955 Motorola TV sales up 44% com- 
pared to an industry wide 22% rise in 
distributor to dealer sales. 
DEPARTMENT STORE NOTES— 
Allied Stores sponsoring a $40,000,000 


shopping center at Hicksville, Long Is- 
land, one of 10 centers throughout the 
country. Allied’s B. Gertz of Jamaica 
and Flushing, L.I. will be biggest ten- 
ant of new center to be called Mid- 
Island Shopping Plaza. The new Gertz 
store expected to do annual volume of 
$18,000,000. Opening scheduled for 
September 1956... Marshall Field will 
be open four nights a week in its Park 
Forest branch. It will be closed on 
Wednesdays. Hours will be 12 to 9 
except Saturdays . .. Oppenheim Col- 
lins opening a new store in Boulevard 
Center, Philadelphia, to be completed 
in time for Easter shopping season. 

Gimbel’s Pittsburgh reported nego- 
tiating for a site in proposed shopping 
center in the North Hills area... 
Gimbel’s, preparing for opening of its 
Cheltenham, Pa. store next summer, 
mailed 25,000 questionnaires to poten- 
tial customers of the suburban unit. 
About 1,000 club and professional wo- 
men from groups in vicinity of the 
store were invited to weekly luncheons 
where they questioned Gimbel execu- 
tives and offered suggestions. 

In Baltimore when all planned sub- 
urban stores are completed there will 
be a total of 33 such stores built since 
1946 with 46% more floor space than 


survey showed that downtown depart- 
ment store volume dropped 3.9% while 
individual transactions dropped 14.2% 
since 1946 .. . Lane Bryant opening its 
24th store, in San Francisco, in fall, 
their largest unit west of the Mississippi. 
A new Lane Bryant store opened in 
Millburn, N.J. Company now operates 
59 stores under Lane Bryant name, 37 
under different names. 


Gross sales of department stores in 
Pittsburgh were up 31.3% for the week 
ending March 22. For the four weeks 
ending March 22 sales were up 26.2%. 
Biggest Pittsburgh department stores 
were struck from Nov. 27, 1953 to March 
16, 1955 when strike was settled. .. R.H. 
Macy sales and earning up. For 26 weeks 
ending Jan. 29, 1955 sales rose 10%. 
For the 52. weeks ending on the same 
date sales show an increase of 712%... 


Macy’s, New York will remain open. 
Saturdays this summer according to 
latest reports. Ohrbach’s hinted it would 
follow Macy’s lead. Gimbel’s and Saks- 
$4th, which have remained open Sat- 
urdays in past summers, will continue 
this year... Best & Co. net profit for 
year ending Jan. 31 totaled $1,667,201. 


—Compiled. by EILEEN FANTINO 
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Improved Vacation, Raises Avert Shoe Si trike 


NEW YORK OCITY—A settlement affecting 3,500 retail shoe employees was reached early Friday morning, March 25, only a day before the sched- 


uled walkout of members of Local 287 and 1268. The agreement with two major employers’ groups, reached in a night-long bargaining session, 
provides a third week’s vacation after 10 to 12 years employment, wage increases for the overhelming majority of employees, increased welfare fund 








SHOE LOCALS’ LEADERS who 


i 


negotiated settlements covering 3,500 retail shoe employees in New York City 


line up for group photo. L. to r., Local 1268 Business Agents Max Schachter, Sam Ringle and David Geisler, 
1268’ Manager Joseph Binenbaum, Local 257 Manager Sam Lowenthal, ‘287’ Business Agent Sol Sherman 


and Jack Maltz 





Retail Drug Local Wins $4 for 2 Years 
Plus $7.50 Hike in Pharmacist Minimums 


NEW YORK CITY—Thirty-five 


hundred members of Retail Drug 


Local 1199 are covered by a new agreement, providing for a $4 general wage 
increase for all members—$3 as of April 1 and $1 next year—plus $7.50 week- 


By increases in minimums for pharmacists 
and $6 for sales clerks, and additional 
fringe benefits, The contract was unan- 
fmously ratified by 2,500 members of 
Local 1199 at a special general member- 
ship meeting. 

The agreement covering 1,150 inde- 
pendently operated stores in the metrop- 
olitan area, was concluded with repre- 
sentatives of five employer associations 
and reported to the membership by Mid- 
town Division Director George Glotzer. 

Effective April 1, the pact provides for: 


@ A weekly wage increase for all full 
time employees of $3 as of April 1 with 
an additional hike of $1 on April 1, 1956. 
Part time employees will receive a propor- 
tionate hourly increase, 742 cents per 
hour this year and 2% cents per hour 
mext year. 


@ Hiring rates for pharmacists with 
one year’s experience are increased by 
$7.50, from $82.50 to $90, over a one year 
period. Newly licensed Rxmen will start 
at $82.50 and receive regular 3 month 
increases up to $90 at the end of one 
year. Next year, their minimums will start 
at $85 and go to $90. 


@ Minimums for sales clerks are hiked 
from $59 to $65 while porter minimums 
go from $49 to $50 a week. 


@ A provision that workers dispatched 
by the ‘1199’ Hiring Hall as extra help 
be paid for a minimum of four hours and 
improvement in the severance pay clause 
where store closings occur. 


Pointing out that the agreement will 
mean that hundreds of workers will 
receive increases up to $7.50 a week ‘1199’ 
Pres. Leon J. Davis hailed the new pact 
as a “tribute to the tremendous unity 
and strength of our membership.” 


He called attention te the fact that 
im a few years the union had achieved 
increases in minimums for Rxmen of 
$15 and $10 for sales clerks and urged 
1199ers to spread the word of the new 
agreement to unorganized drug workers. 


The meeting, held in morning and 
evening sessions, represented the second 
huge turnout of 1199ere in the past two 
weeks. Davis stated that the tremendous 
@utpouring of members at the meetings 
Was another indication of the strength 
@f the union. 

“The fact that this agreement was con- 
summated a week before the March 3ist 


April 3, 1955 





deadline indicates that the employers fully 
recognized and appreciate our strength,” 
he added. 

Both Davis and Glotzer complimented 
the 13-member negotiating committee for 





their leadership during the talks. 

At the close of the meeting, Davis re- 
ported that Div. Dir. George Goodman 
and Milton B. Goldmann had been trans- 
fered to Nassau and Suffolk Counties te 
work on special organizing assignments 
with Div. Dir. Harry Epstein and Org. 
Floyd Shepard. 





200 at Coca Cola in Boston 
Win 10c, Added Commissions 


BOSTON, Mass.—RWDSU’s New England Joint Board and the Coca- 
Cola Bottling Co. have settled on a new contract providing wage increases 
of 10 cents an hour to more than 200 employees. This victory headed a 


mumber of contract settlements in retail 
firms organized in Joint Board locals, 
Board Pres. Joseph Honan announced. 

In addition to the wage boosts the 
Coca-Cola pact calls for added commis- 
sions of one cent a case for driver sales- 
men on a new 10-ounce bottle of the 
famous beverage. Another gain is a plan 
to provide sick benefits to members in 
amounts ranging up to $50 a week for 
as long as 13 weeks. 

Benefits are payable beginning the 
first day out in case of accident off the 
job and beginning the eighth day in case 
of illness. They are based on 60 percent 
of hourly workers’ rates of pay and an 
equal percentage of co ion employ- 
ées’ earnings for the previous year. 

The negotiating committee included 
Pres. Honan, Business Rep. Hugh McCaf- 
fery, Joseph Gildea, Al Manzo, John Mar- 
chese, Mike Collura, John Supino, Carl 
Lindauer, Richard Kelly, Anthony Rad- 
zuk, Richard Desmond, Robert Doughty 
and Wilbur Turmenne. 


ua 95 Boost at Kay's 


A new contract at Kay’s Jewelry pro- 
vides increases ranging from $5 a week 
for salesmen to $4 for stockmen and $2.50 
for women employees,.a reduction to 38 
hours a week for women, pay for Jewish 
holidays and provisions for window trim- 
ming nights. Union negotiators were 
Pres. Honan and stewards Robert Fucile 
and Carl Sorin. 

At Rogers Jewelry, a chain of several 
stores, the salesmen won $5 weekly in- 
creases, while women employees re- 

beosts of $3 and $4.50 a week in 
te other gains. 


Hi 





Meanwhile, announcement of a three 
percent dividend for shareholders in the 
New England Joint Board Credit Union 
was made at the annual shareholders’ 
meeting. Officers elected for the coming 


year include Pres. Harold Martin, Vice- 
Pres. Robert T. Burton, Treas. Ben Sles- 
inger and Asst. Treas. Grace A. Barney. 
Total loans made since the Joint Board 
Credit Union was founded add up to 
nearly a half million dollars. 





Golf Tourney Proposed 









payments, and other benefits. 

The settlements were announced by 
‘287’ Manager Sam Lowenthal, and ‘1268’ 
Manager Joseph Binenbaum, who, to- 
gether with Bus, Agents Sol Sherman 
and Jack Maltz of ‘287’ and David Geis- 
ler, Sam Ringle and Max Schachter of 
‘1268’, conducted negotiations for the 
unions, Aiding them was Arthur Gare 
finkel of the union’s law firm, Marke- 
wich, Rosenhaus & Markewich. 

The agreement with the major shoe 
chains, including Miles, National, Kit- 
ty Kelly, Simco, Norwood, Empire and 
Cammeyer, provides a $2 increase for 
assistant managers and full-time sales- 
men, retroactive to Aug. 1, 1954, plus 
an additional $1 raise in August, 1955. 
Other store employees get $1.50 re- 
troactive raises, as well as the $1 in- 
crease next August. 


Raises for Part-Timers 


Part-time employees and extras get an 
increase of 50 cents for each eight-hour 
day they work, and 25 cents for four 
hours. 

The vacation formula agreed upon with 
these chains provides a third week’s yvaca- 
tion after 12 years employment during 
1955, after 11 years in 1956 and after ten 
years in 1957. The settlement with the 
Retail Shoe League, representing smaller 
chains and independent shoe merchants, 
calls for a third week’s vacation after 
ten years employment. 

Both employer groups agreed to ine 
crease their payments to the unions’ wel< 
fare funds from the present $5 per month 
for each employee to $8. The parties also 
agreed that in the event a death occurs 
in an employee’s immediate family, he 
would be given at least three days off 
with pay. 

Wipe Out Inequities 

A different wage pattern from the one 
established in the chains was agreed upon 
in the case of the Retail Shoe League. 
Because these employers pay substantial- 
ly higher wages than the chains, wage 
gains were obtained only to wipe out ine 
equities between stores and chains sell< 
ing similar shoe lines, Thus, Adler Shoes 
agreed to a $2.50 retroactive increase, 
while $1.50 was gained at Rival. 

The Regal chain, not affiliated with 
either employer group, agreed to a 
$2.50 boost, At Thom McAn, employees 
got $2 retroactive, plus $1 in August. 
A. 8. Beck agreed to $1 retroactive, $1 
in August, plus a $25 U. 8. savings bond 
for each employee working from last 
August to February, 1955. Negotiations 
remain to be held with a number of 
other employers on the issue of wage 
inequities. 

Minimum wages in all categories were 
increased by the same amounts gained 
in the negotiations, the union officers 
said. Also gained was a provision grant- 
ing payment for unused sick leave and 
accrued pro rata vacation to employees 
leaving their jobs. 








A Golf Tournament sponsored by locals of 
the RWDSU in the Metropolitan New York 
and New Jersey area has been proposed, te 
take place sometime in May. Local officers 
or members who are interested in participat- 
ing are asked to write The Record, 132 W. 
43rd St., New York 36, N.Y., or call Wiscon- 
sin 7-9303. ‘ 
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The South 


Memphis Loca! Wins Election 


At Grocery Warehouse, 25-4 


MEMPHIS, Tenn.—Local 19 scored an overwhelming victory in an 












It’s Your Washington 


the line with the administration to defeat the proposed Democratic 
tax cut for low-income families. It is a vote that should be remem- 
bered next year, when the people have 
their next chance at the statesmen. 


By WILLARD SHELTON 
Columnist for CIO News 


Forty-five Senate Republicans and five Democrats went down 














A Senate 


President Eisenhower isn’t able to get 








NLRB election March 28 at the newly organized Clayton-Brown Co., one 
of the largest grocery warehouses in this city, Int'l Rep. Harry Bush re- 
ported. The score was 25 to 4 for Local 
19 RWDSU. 





Contract demands, too, were drawn 
up before the election at a number of 







authority in foreign affairs. 


unanimous Republican support in the Sen- 
ate for his foreign policy. He can’t get even 
majority support when he fights the destruc- 
tive Bricker Amendment to hamstring his 







Vote to 
Remember 





Negotiations are to begin soon, and a 
shop committee is already set up, Bush 
said. It was this committee, elected early 
in the shop’s organization several weeks 
ago, which sparked the campaign to sign 
up nearly the whole warehouse force. 


A majority at Clayton-Brown signed up 
soon after a small group of the workers 
had come up to Local 19 headquarters 
to discuss joining the union. Their inten- 
tions on election day were a foregone 
conclusion, since all those who signed 
wore union buttons gn the job. In addi- 
tion, they had all quickly taken out their 
membership books and paid their initia- 
tion fees before the election. 


Mainly as a result of this display of 
unity the employer, when approached for 
recognition of the union in his firm, 
quickly agreed to a consent election. 


meetings which saw nearly 100% at- 
tendance. The workers seek a minimum 
wage of $1.10 an hour, a basic crew 
(guaranteed year-’round employment) 
for 27 men, paid vacations of one and 
two weeks, six paid holidays, time and 
a half after an eight-hour day and 
after a 40-hour week, grievance pro- 
cedure, seniority and dues check-off. 


Rates presently are 75 cents an hour 
to start, with most getting 90 cents an 
hour. The workers now get one week’s 
paid vacation, no matter what the length 
of service, and five paid holidays. 


The members of the shop committee 
are Willie Bingham, Isam Long, Henry 
Epps, Charlie Byas, Sam Thomas and 
Ernest Smith, working with Local 19 Pres. 
Lee Lashley and Org. Bernard Smith. 





Miss. Local Cushions Hour Cut) 
At Buckeye Via Base Pay Hike 


CORINTH, Miss.—The Buckeye Cotton 
Oi] mill here has joined the other south- 
ern Buckeye mills in a 40-hour work week 
schedule. In a meeting with the company, 
Int'l Rep. Harry Bush reported, the work- 
ers made some progress in cushioning the 
reduction in pay represented in the hours 
cut, winning an increase of six cents an 
hour in base pay. 


It was made clear to the company that 
the six cent boost would at best only 
partially offset the cut in take-home pay, 
although the base rates are raised asa 
result to 96 cents an hour in the lowest 
classification. Previously the Buckeye 
workers, members of Local 102 had count- 
ed on working overtime. Bush quoted one 
ef the workers as saying, “On the wages 
we're paid, we can’t afford the luxury of 
working a 40-hour week like most Amer- 
ican workers do.” 


In another Buckeye plant in Green- 
wood, Miss., the workers renewed their 
contract with the company, settling for 


a third week's vacation after 15 years’ 
service and a reduction in vacation re- 


quirements from 1,600 hours of work to 
1,300 in a year. 


The workers were unable to win a wage 
increase, with the company claiming busi- 
ness conditions did not permit a boost 
and arguing that they pay substantially 
more than other plants in the commun- 
ity. Rates now range from a low of 8842 
cents an hour to $1.55 for fully qual- 
ified mechanics, 


Here, too, the workers suffered a cut 
in take-home as a result of the com- 
pany’s switch from a 48-hour week to 
40 hours, although base rates were raised 
by six cents an hour here as well as in 
the Corinth plant. 


It was observed that the Buckeye 
workers are among those in RWDSU 
who would stand to gain the most from 
a higher federal minimum wage. 


The committee negotiating the contract 
consisted of Local 129 Pres. Harold Ro- 
gers, Sec. Alfred Bishop, Walter Reed, 
Clifton Waters, Will Redman and Roo- 
sevelt Cannady. They were assisted by 
Int’l Rep. Bush. 
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nomic welfare of the people, and the Federal Government’s proper func- 
tion in promoting the general welfare, he can count on his Republican 
legislators to support the most backward views, the most reactionary attitudes 
of his administration. 


on public housing, on farm programs, on minimum wages—on practically 
anything which, if advanced in an affirmative way, would do something 
pleasant for the people. 


burdens on corporations and corporation stockholders last year. 


the huge tax reductions Republicans had chalked up. 


on families in the lowest income brackets was fought by the President, by 
Treasury Secretary Humphrey, by every other responsible administration 
spokesman. 


preferable to the Democratic substitute in the Senate. It would have granted 
about $2.3 billion per year in tax relief, the vast majority to the low-income 
and middle-income families who are the bulwark of purchasing power. 


would seriously threaten inflation in a country that pours out about $375 
billion a year in goods and services, in gross national product. 


from the still lingering recession of 1953-54. People who wanted jobs couldn’t 
get them, and the purchasing power lost to them has been lost forever. 


stimulate the future economy, at least. It would contribute consumer demand 
to buy the products now pouring out of factories that-have discovered new 
ways to get along with fewer paid workers. 


tax relief. No doubt the President would have vetoed any tax cut bill, but 
this is a responsibility he should not have been allowed to escape. Forty-five 
Senate Republicans and five Democrats got him off the hook. 


next year, and everyone of them voted against the modest tax plan offered 
by the Democrats. It is a vote to be remembered when the polling places open, 


macy, about the evils of a conference with the Soviets. 


while we had barely started the penetration of West Germany and our 
Pacific forces had just recaptured Manila. 


were certain to conquer or could easily demand—such as recovery of Man- 
churian interests seized from them by Japan in 1904. The only way te 
stop them would have been for Britain and America to end the war with 
Germany and Japan by waging a new war against the Soviet ally. 


war against Japan and made concessions to produce this objective. We’ve 
known that for nearly 10 years. 

















But on most measures affecting the eco- 







This is true on cheap federal power questions, on school-aid programs, 









On taxes, Mr. Eisenhower didn’t consider it “inflationary” to slash the 

































He didn’t consider it “political” for GOP campaigners to brag about 


But a modest proposal to cut $900 million a year from the taxes levied 


The House-passed bill to cut taxes $20 per person for everybody was 


It is preposterous to argue that such an increase of consumption power 


There is an unbridged gap—a major loss of goods and services—arising 


An increase of consumption power induced by personal tax relief would 


The Senate Democratic “compromise” would have been better than no 


As for the Republicans in the Senate, 20 of them are*up for re-election 


Yalta “Secrets” Prove A Dud 


There is a lot of nonsense being uttered about the evils of secret diplo- 


Well, the Russians were within 50 miles of Berlin in January, 1945, 


Roosevelt “gave” the Russians nothing they had not already conquered, 







The record makes it clear that Roosevelt wanted to get Russia into the 













Florida Local's Dream of Own Home in Sight 


DADE CITY, Fla.—A three-year old ambition of the members of Local 
43—a modern, spacious home for their union—is well on the way to being 
realized. Construction of the Local 43 headquarters is due to begin sometime 
next month, Int’l Rep. Larry Larsen re- 
ported. 

Already at hand are a three and a half 





acre lot right across from the Pasco 





citrus fruit packing plant, where ‘43’ 





members work, and some $3,000 from the 
purchase of building bonds by the mem- 
bers themselves. Plans are to revitalize 
the building bond drive, and a building 
committee has been set up to handle this 
as well as other details, including the 





UNIONISTS TURN BUILDERS in Dade City, Fla, as heey plan new headquarters for Local 43. L. to r., seated, 
‘43’ Pres. H. L. Wilkinson, building contractors Varnum, Case and Franz, Int'l Rep. Larry Larsen and “43° Rec, 


Sec. Marion Cameron, Behind them are members of the local’s executive board and building committee. 





planning of construction. 

The Local 43 members, whose number 
ranges from several hundred all year 
round to as high as 2,000 in the packing 
season, first undertook the project on a 
suggestion by Arthur Osman, RWDSU 
executive vice-president. Interest was 
high and the purchase of bonds mounted, 


The first step—purchase of the land— 
was completed late in 1952. Thereafter, a 
number of local problems interfered and 
delayed progress until now, when the 
union is once again in shape to plan for 
the future. 


Plans thus far call for a building of 
40 by 80 feet, with extensions on either 
side of the front to provide office and | 
toilet space, in addition to a meeting 
hall and space for the local’s Consumer | 
Service, its cooperative store. Provision ° 
is also being made for a recreation ' 


room, which is to include a television 
set and other recreational facilities. In 


Plans also call for complete air condi< 
tioning, including cool and warm air, 
Total cost is estimated at $20,000. 
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Vice-Pres. Weisberg Appointed 
To High Pennsylvania Post 








PITTSBURGH, Pa.—RWDSU Vice-Pres. Weisberg, business manager 
of Dept. Store Employees Local 101 of this city has been appointed Deputy 
Secretary of Labor of the Commonwealth of Pennsylvania. Announcement 


of the appointment was made by Gov- 
ernor George M. Leader March 22 at the 
State CIO convention in Philadelphia. 

News of Weisberg’s appointment was 
greeted with cheers by the CIO delegates. 
It was noted that this was the first time 
in Pennsylvania history that an appoint- 
ment on this level had gone to a CIO 
officer. The labor secretaryship is a Com- 
monwealth cabinet post, and Weisberg 
will serve as an administrative officer 
and aide to the Secretary. 

Weisberg, who is 39, has been busi- 

ness manager ef Local 101 fer the past 
17 years, and an International vice- 
president for 13 years. He is new serv- 
fing his twelfth consecutive term as 
vice-president of the Steel City CIO 
Council, 

During World War Il, Weisberg was a 
member of the Philadelphia Regional 
War Labor Board. He served on a special 
panel of the Wage Stabilization Board 
during the Korean war. This panel evolve 
ed the WSB policy on commission earn- 
ings, which made possible wage increases 
for many RWDSU members and other 
retail employees at a time when wages 
were “frozen.” 


ened 











Vice-Pres. Milten Weisberg 
Named Pa. deputy labor secretary 


RWDSU Pres. Max Greenberg, in be- 
half of the officers and members of the 
RWDSU, extended congratulations to 
Weisberg on his designation as Deputy 
Secretary of Labor. 





3c Offer Rejected 


At Libby 


in Chicago 


“CHICAGO, Ill—Negotiations with the Libby, McNeill & Libby can<« 
nery are under way, and a first offer by the company, accompanied by 
several counter demands, was firmly rejected by the Local 194 negotiating 
committee, led by Exec. Vice-Pres. George White. The wage offer averaged 
three cents an hour. To it management added a fourth week vacation offer 


after 25 years of employment. 


The 300 workers now employed at the 
plant are determined to win substantial 
increases, White said, and they have be- 


and requiring 26 consecutive weeks of 
work in the previous year for earning a 


White pointed out that the issue of 
seasonal exemption, a long-standing 
grievance of food workers in ‘194’ and 
elsewhere, gave a major stake to ‘194’ 
members in the projected RWDSU dele- 


on April 19 more than 300 RWDSU mem- 
bers fron locals all over the country will 





go to the nation’s capital to fight for 
@ $1.25 an hour minimum wage, extend 
the minimum wage to millions of retail 
and other workers now denied coverage, 
and eliminate seasonal exemptions on 
overtime pay now granted to food pro<« 
cessing firms. 


Elsewhere in Local 194 plans are be- 
ing carried out to conduct stewards’ 
classes, compulsory for all ‘194’ stew- 
ards, who represent groups of workers 
ranging from 15 te 40. Registration for 
the classes, where the rank and file 
leaders will learn effective leadership, 
is to start shortly. Classes will be run 
to accomodate the work shifts—one in 


early afternoon and one in the evening 
—once a week. 


About 150 stewards will discuss ways 
of exercising leadership in the plant and 
on the floor of a meeting under instruc- 
tion from officers of the union and plant 
and division leaders of long experience. 





FOUR SHOPS SIGNED, MORE COMING IN OHIO DRIVE 


COLUMBUS, O.—Contacts with unorganized workers in a number of shops, developed mainly by rank and file RWDS8Uers, are adding up to an 
organizing drive in the central and southern part of Ohio, reports from State Dir. Jerry Hughes and Int’l Rep. Gene Ingles show. 
Impetus for the drive comes ‘from the center of Ohio RWDSU activity, Local 379 in Columbus. It is spreading to other sections, however, and 








IN PORTSMOUTH Shirley Shelton, 1., and 





“4 
Marjorie Reese are 


eparkplugs of drive in Goodyear plant cafeteria, operated by 
Slater System of industrial cafeterias. Twenty employees await 


NLEB election date. 





other Ohio locals of RWDSU are picking 
up on the campaign. Thus far a total of 
about 150 workers have been contacted, 
and of these nearly 100 are either in 
negotiations for their first RWDSU con- 
tract or are awaiting NLRB election 
dates. One shop has completed its con- 


About to enter negotiations are the Ot- 
to Dairy employees of Prospect, O., where 
20 workers won quick recognitition of the 
RWDSU through a secret ballot. The lead 
to organizing this plant came from mem- 
bers in the Borden plant at Marion, O. 


The 15 employees of Johnson’s 
Caterers, meanwhile, are already en- 
joying the benefits of their first RW- 
DSU contract. Johnson’s is in Columbus 
proper. 


In the midst of contract talks are the 
employees of the well known Lee Restau- 
rant in Akron, who first got the idea of 
joining RWDSU from 379ers working in 
the Greyhound Post House. Ingles said 
the Lee workers are in real high spirits 
and are sure to come up with a fine first 














IN AKRON these pretty negotiators are now talking contract 
with newly organized Lee Restaurant management. They are, 
1. to r., Lois Greir, Maybelle Lovelace and Francis Arnold, 
Shop has joined Local 1801 of Akron. , 
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Settlement Brings 13-Cent Hourly Package 
For 300 at Three Dairies in Winnipeg 


™ ‘WINNIPEG, Man.—After several months of negotiations and Conciliation Board hearings, 300 employees of 
three dairies—Modern, Standard and St. Boniface—have ratified an agreement which totals approximately 13 
cents an hour, Business Agent J.G. Ritchie reported. 


Wage increases of $1.25 a week to all 
employees retroactive to Oct. 1 were ac- 
companied by additional adjustments 
ranging up to $2.75 as a result of new 
job classifications. 


Other gains are: 


e@ A five-day, 40-hour week, reduced 
from 42% hours. 


@ Employer payment of half the cost 
of hospital and medical care. 


@ A better commission set-up for re« 
tail salesmen by lowering ‘the sales quo< 
ta; one quarter of one percent commis- 
sion on butter and cheese sales for all 
except retail salesmen; and in cases of 
split routes, salesmen are guaranteed -full 
pay for 15 weeks after the split is in 
effect. 


@ Three weeks’ paid vacation after 20 
years’ service, and other improvements 
to provide two weeks paid vacations to 
almost every employee this year. 


@ Double time pay for holidays work- 
ed; time and a half for work on a sched- 
uled day off. 


Signing the agreement for the union 
were Local 755 Pres. Ray’ Matheson, R. 
Oxenforth, A. Chenier, R. Chemricka, W. 
Schilling and Ritchie. 


Elsewhere in Manitoba RWDSU, James 
Place was re-elected president of the 
RWDSU Joint Council of Manitoba by 
acclamation of the members present. 
Place is secretary-treasurer of the 
RWDSU building service union, and was 
re-elected for his third term as head 





of the Council. 
Other officers elected were Ray Mathe- 
son, vice-president; W. Shymgol, record- 


ing secretary; B. Oxenforth, secretary- 
treasurer, and J. Hepples, warden. Int'l 
Rep. Chris Shubert installed the officers, 





RWDSU Joins in Call to Ease 


Serious Sask. 


REGINA, Sask.—Recent legislative ac- 
tivity by RWDSU members in this Prov- 
ince has been concentrated on the serious 
unemployment situation which afflicts 
the Province as well as the Dominion 
as a whole. Briefs outlining the union’s 
position on this and other questions have 
been presented, Int’l Rep: Walter Smishek 
said, and in two cases were joined in by 
the Trades and Labor Congress, AFL 
counterpart to CCL. 

A joint brief by the CCL and TLC 
Saskatchewan labor federations pointed 
out to Prime Minister T. C. Douglass that 
“the Province is facing the worst jobless 
situation since the days of the great de- 
pression.” Showing that the number of 
jobless was 32 percent greater in Febru- 
ary, 1955 than it was the year before, the 
brief called on the Provincial government 
to: 

@ Institute a five-day, 40-hour week 
with no reduction in take-home pay. 

@ Raise the minimum wage to 95 cents 
an hour, or at least raise rates to their 


Unemployment 


1946 level of buying power. 

@ Enact a provincial fair wage law. 

@ Create provincial and municipal 
works projects. 

While urging a nation-wide program 
to tackle unemployment from various an- 
gles, the unions also called for immediate 
steps to give relief to the unemployed. 


Two other briefs were presented to the 
Labor Minister, C.C. Williams, and the 
director of minimum wages and hours, 
C.K. Murchison. In one of these the AFL 
Bakery Workers joined RWDSU, led by 
Int’l Rep. Walter Smishek, to press for 
coverage of bread salesmen under the 
Hours of Work Act. The brief urged an 
end to discrimination against these 
workers, who work overtime regularly, 
but since bakeries are exempt from the 
law, do not get paid at premium rates. 


Another brief called for coverage under 
this Act for workers in garages and serv- 
ice stations, who likewise work long hours 
but are not properly paid for overtime. 








Labor Center 
Opens ins 
Saskatchewan 














REGINA, Sask.—The official open- 
ing of the new CCL Union Center 
took place on February 25. Large 
groups of local and provincial CCL 
members and provincial government 
officials attended the opening cere<« 
mony. The new center is located in 
the Maple Leaf Block, at the corner 
of Halifax and llth Ave. 


The center accommodates the office of 
the Saskatchewan Joint Board, RWDSU, 
Prairie Regional office of the Canadian 
Congress of Labor, the Regina Labor 
Council office, the Oil Workers Interna« 
tional Union provincial office and the 
Communication Workers of America 
provincial office. It provides for a large 
Auditorium for local union membership 
meetings and a board room for executive 
and shop meetings. 


Principal speaker at the opening was 
Howard Conquergood, director of edu- 
cation and welfare for the CCL. Mas- | 
ter of ceremonies was Pres. Joe Saws ' 
chyn of the Regina Labor Council, CCL. 

Much credit is due to the Regina Labor 

Council and the provincial offices of CCL 
affiliated organizations for the initiative 
in bringing about these excellent and ate 
tractive headquarters, The Union Center 
will undoubtedly add much to the strength 
and effectiveness of the union movement 
in the City of Regina and in the Province, 





Ontario RWDSU Locals Meet, 


Map Political Action Strategy 


TORONTO, Ont.—The nine locals of RWDSU in this province launched a 
political action program last month, aimed at bringing every effort to bear on 
the election of pro-labor representatives in the provincial Government in bal- 


loting due this spring. 
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and pointed to a number of government ac- 
tions which had set labor back. ° 

MacLachlan made clear that the Ontario 
RWDSU would join in political action with 
other unions in the province, reporting that 
he had attended several meetings in which 
the heads of various unions discussed their 
aims and the means, through joint particle 
pation, of achieving them. 

A major aim of the RWDSU conference 
was to raise funds to pay for a full-time 
CCL staff member to serve the locals’ poli 
tical interests. As a starter more than 
$1,000 was pledged, in addition to pledges 
of continued aid from several locals. The 
delegates present raised more than $60 on 
the spot. 

The Provincial Political Action Committee 
elected at the conference consists of Broth- 
ers Rees, Collins, Dennison, Dahmer, Os- 
borne, Irwin, Oster, Langley, Raycroft, 
Blancher, Leeson and Legge. 


Chaired by Canadian Dir. Thomas Mace 
Lachlan, the one-day meeting of 50 local 
officers representing 10,000 RWDSU mem- 
bers, set up a Provincial Political Action 
Committee whose task it will be to assure 
organized political activity in each of the 
nine locals. A detailed program for the 
local commitees is to be drawn at a proe- 
vincial committee conference April 17. 
Meanwhile, the locals are to organize their 
committees and elect officers immediately, 


In’tl Sec.-Treas. Martin Kyne was the 
guest speaker, and he urged the delegates 
to involve themselves and their locals in 
politics so that the gains they have made 
at the bargaining tables will not be wiped 
out in the legislative halls. Int'l Rep. Jack 
Piper, who represents the union before the 
Ontario Labor Board, characterized the 
present provincial government as “the gov- 
ernment of the Manufacturers’ Association,” 








RWDSU Canadian Dir. Thomas MacLachlan makes point at March 13th 
meeting of Ontario locals which set plans for political action. Seated is 
Int'l Sec.-Treas. Martin Kyne. 
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Michelson Calls for Step-Up in Wage Drive Mobilization — 





Van Iderstine Leads New ‘65° Pacts 


The contract settlement at the 250-member 
Van Iderstine plant, with a two-year package 
of 16 cents an hour, including company pay- 
ments to institute the ‘65’ Pension Plan, stood 
out among the latest group of agreements won 
in the 1955 District 65 wage drive. At the end 
of last week the total number of members cover- 
ed by new contracts was over 2,000 with three 
locals—Knitwear, New Jersey and Sample Card 
—reporting the bulk of their ’55 agreements 
concluded. 


While negotiations are under way with hundreds of 
employers, and settlements are being won, Organ- 
ization Dir. Bill Michelson warned that the pace of 
securing new agreements is slow. 


“It is plain that the membership has not yet reach- 
ed that state of mobilization in the contract cam- 
paign which will convince the employers to quickly 
come to terms,’”’ Michelson declared. He reiterated the 
District program for achieving proper contract set- 
tlements, calling again for weekly meetings of every 
shop to follow up its progress in negotiations, and act 
on specific organizing tasks; to elect stewards where 
vacancies exist; and to start strike funds—large ones 
where there are contract expirations now and more 
modest ones where reopenings occur in ’55 and the 
contract does not expire until next year. 


Goal of the ‘65’ wage campaign is a substantial 
wage increase for a two-year period. Settlements thus 
far have generally followed a pattern of 15 to 25 cents 
an hour for two years. In those situations where em- 
ployers would not agree to adequate wage offers for 
two years, one-year contracts with raises of about 10 
cents an hour are being won. 


Following are highlights of negotiations in progress: 


Negotiations with the Tex- 
TEXTILE LOCAL: tile employers’ association, 
affecting 600 members, opened March 17 and as yet no 


answer to the demands has come from the employers. 
Meanwhile settlements were concluded in a number of 





shops, the latest including Active Fabrics and Con- 
necticut Lace, where $6 booste were accompanied 
by hour cuts and higher minimums for two year agree- 
ments, and several newly-organized shops. 

Six additional Knit- 


KNITWEAR LOCAL: 5%, *“iiitionsl_ xnit- 


ported settled, with raises of $6 and $7 plus other 
gains for two years. With these settlements the bulk 
of Knitwear shops have completed their contracts, af- 
fecting about 200 workers. 


RETAL.LOGALS: tetes 0, wits are anc 


operating newsstands in 6th and 8th Ave. subway sta- 
tions, Sunset Appliance, Merit Paint, largest of the 
retail paint shops. and Richards’ Sporting Goods. The 
ABC workers won a reduction from 48 hours and six 
days a week to 40 hours in five days, with overtime 
beginning after 40 hours. Union News negotiations 
were postponed until this month, and the firm agreed 
any settlement would be retroactive to March 1. The 
220 Vim TV and appliance chain workers have 
prepared their demands and an appointment for nego- 
tiations is now being sought with the company. Both 
Vim and Davega contracts expire May 1. The demands 
include 25 cents an hour raises and other improve- 
ments for a two-year agreement. 


« Negotiations with the Cor- 
CORRUGATED: rugated employers’ associa- 
tion have proven fruitless thus far, with management 
claiming poor business and inability to make im- 
provements in the reopened contract. The 1,200 work- 
ers affected are therefore making ready for arbitra- 
tion, in addition to preparing for a possible strike at 
expiration time next year by starting strike funds of 
$3 a week per member in every shop. Meanwhile, one 
shop not in the association, Gaylord Container, has 
settled for a one-year contract. 


SHOE CHAINS: Negotiations with the AS. 
Bec. 


k and National Shoe 
managements have not produced any offer of settle- 
ment from the companies, and the Miles Shoe em- 
ployer flatly turned down all demands of the work- 


4 


ers on the opening day of talks and has not budged 
since. While further negotiations are scheduled, thé 
«Shoe Chain 65ers are quickly moving ahead vi 
strike préparations for the 1956 expiration. Fi 
deposits in a strike fund were being made last week, 
as The Record went to press. Meanwhile, the 65er@ 
in the shoe jobbers market ratified a set of demandé 
for their May 1 contract reopener, and the sho 
continued to hold weekly meetings to make ree 
preparations for the forthcoming negotiations. 


REVLON: Negotiations with the Revlon Cosmetics 
* Co. opened last week as The Recor 
went to press, and the company was advised that i 
@ quick agreement could not be reached the contrac 
would immediately be submitted to arbitration. While 
it is preferred that agreement be made across th¢@ 
bargaining table, the Revlon workers are fully 
prepared with an effective case to present to an 
arbitrator. Major among a long list of demands are 
substantial wage increases, raises in minimum, carfare 
to workers transfering to the new Passaic plant, and 
severence pay for those not transfering. 
Management of the Lerner 


LERNER SHOPS: Shops office and warehouse, 


employing 1,000 members, agreed in negotiations to 
look into one of the main demands—to revise jot 
classifications upward. Other demands of the work- 
ers are a two-year contract with wage boost of $10 
a week and a reduction in hours, To these the com« 
pany has pleaded poverty. Talks are scheduled to re« 
sume this month, 


DIRECT MAIL LOCAL: 4._,,ictdlock in 


the Direct Mail Master Contract Assn., the employers, 
group, hag resulted in the contract’s being submitted 
to arbitration. The reopener, affecting about 1,800 
workers in 40 shops, will go before the arbitrator 
within two weeks. In the meantime a new round of 
job category meetings is being called, at which the 
members in various classifications will put their de« 
mands into shape for the hearing. In addition, com- 
mittees are being set up to gather facts on the ine 
dustry in order to present the arbitrator with the 
best possible case for the workers’ demands. 





—RECORD Fhoto by Irving Stutz 


TALKS BEGIN AT LERNER’S for contract covering 1,000 employees. At first meeting (above) between Union negotiators and management, held 


Mer. 17, 65ers 


table, from left, are ida Budman, Myrna Rosenthal, Manila Morris, 


demands for two-year pact: $10 wage increase, reduction in hours and improvement in job classifications. Seated around 
Charles Martin, Etta Klein, General Org. Milton Reverby, and company repre- 


sentatives Ed Sheo, Walter Boegi, Irving Dale and H. Biumgarten. 
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RECORD photc by Bob Franklin 
‘65’ PHARMACY rang up a sale March 23 which told a big story. Pop- 
ularity of the fast-growing, money saving service of District 65 is shown 
by fact that customer Frieda O'Connor of Bloomingdales Housewares 
Dept. purchased 100,000th prescription just short of Pharmacy’s third 
anniversary April 11. Chief Pharmacist Harry Winocur makes the sale. 








WARM WELCOME is extended to group of ‘65’ retired members March 
23 at Educational Alliance on Lower East Side of Manhattan, one of oldest 
settlement houses in city. The Alliance honored ‘65’ for its work on 
behalf of older members, and Mrs. Lillian Reese presented to Lewis Keit, 
on behalf of ‘65’ Elder Members, a scroll of welcome, good fellowship. 








Host of New Prizes, Plus ’55 Chevvy: 








‘63° Community Fund Drive Hits $1.000 Mark 


By Sol Molofsky 


As the District 65 Community Fund Drive 
starts to roll throughout the Union, many 
new prizes are swelling the lists for lucky 
members who are giving one dollar or more 
to their favorite cause through the Union 
drive. Goal of the drive is $25,000 donated by 
65ers and earmarked by the members for the 
various community organizations which they 
support. 

Heading the list of gifts is the 1955 Chevro- 
let donated by Luby Chevrolet. Thus far, a 
Flash Camera Set has been donated by City 
Camera; a Benrus Wrist Watch by A. Stern; 
a 3-Piece Travel Set by General Utility; a 
Revere Starter Set by Irval Sales; a G.E. 
Sandwich and Waffle Grill-by Admiration 
Products; a Stromberg Carlson Table Radio 
by Gross Distributors; a Dormeyer Deluxe 





CONTRIBUTION BOOKS for ‘65’ Community Fund Drive are 
displayed at Local,2 (Gimbel-Saks) headquarters by local offi- 
cers and stewards as drive begins. L. to r., Stewards Bea 
Schwarts, Margaret Easterbrook, Rosa Barber, Vice-Chmn. Pete 
MoGuiness, Lillie Kemler, Eleanor Johnson, Frances Liguon, 
See. Sophie Tyznik and Chairman Ricky Carbonell. 
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Mixer by Allan’s; a Maxonite Suitcase by 
Firman Leather; a $25 Consumer Service 
Gift Certificate from Atomic Sportswear; 3 
Food Baskets worth $50 each from Club 65’s 
suppliers; and 2 days at Grossingers for a 
lucky couple. This list is growing daily and 
many more will be added to it by the time 
the Fund Drive draws to a close. 

Chief Organizer John Meegan of Local 2, 
who is heading up the drtve for the Union, 
reports that the gifts will be divided so that 
each local will receive at least one for its 
membership meeting. However, only those 
members present at this meeting will be eli- 
gible. These prizes are in addition to the 
Grand Prize of the Chevrolet. 

Thus far the $1,000 mark has been reached 
towards the $25,000 goal, with stewards just 
beginning to contact their crew members for 
contributions, which are of course strictly vol- 





untary. Meegan pointed out that if the Com- 
munity Fund Drive is a success it will elimi- 
nate the need for each major charity to make 
continual pleas for contributions in all of the 
shops. All of these organizations have been 
contacted and told of the District-wide drive, 
and all have expressed great interest in this 
new approach adopted by the Union. 

To top off the drive, plans are being made 
for a gala celebration to be held in the Fall 
where prominent public and entertainment 
figures would participate in a Night of Stars 
and where the contributions earmarked for 
each organization would be turned over, 
marking the close of the 1955 Community 
Fund Drive at District 65. 
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GRAND PRIZE in ‘65’ Community 
Drive is this beautiful ’55 Chevrolet, 

' here being looked over by Gimbel 
65er Carol Rosetti, who is a beauty 
prizewinner herself. (See story of 

Miss Retail contest on Page 13.) 
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‘Would Provide Cash Allowances oul Doctor Bills: 





New Medical Program as ‘Companion’ 
Under Consideration by District 


By IRVING BALDINGER 
Director of the ‘65’ Medical Plan 


Pres. David Livingston announced this week that officers of 
District 65 are considering a proposal to institute a companion 
program to the present coverage of 65ers and their families under 
the Health Insurance Plan of Greater New York (HIP). Under- 
the new program being considered, those members who want HIP 
would continue using it—while those members who do not want 
HIP, and prefer to use their own doctors and other medical serv- 
ices, would receive liberal 
allowances towards their 
medical bills, paid by the 
Union in accordance with a 
fee schedule. 

Such a program, to be 
discussed throughout the 
Union in coming weeks at 
the General Council and 
membership meetings, 
would enable those mem- 
bers covered under the ‘65’ 
Medical Plan but not using 
HIP—and therefore bear- 
ing the brunt of medical 
expenses themselves — to 
have a substantial portion 
of their doctor, surgical, 
laboratory and other medi- 
cal bills paid for through °y 
the Union. PRES. DAVID LIVINGSTON 

Experiences of 65ers un- Opens Discussion on New Medical 
der the Medical Plan, as Care Proposal 
revealed at a series of Local and Community meetings which 
took up this question over the past six months, form the basis 
for the present review of the Plan, and consideration of the 
suggested fee-for-service companion program to HIP. 


These experiences show that there are sharply divided 
Opinions regarding coverage of 65ers and their families under 
HIP, as follows: 


@ Several thousand members have had excellent experiences 
with HIP and sing its praises, 


@ Several thousand others use HIP for most of their med- 
ical needs, but use it reluctantly, with serious reservations as to 
the quality of HIP service. 


@ Several enone do not use HIP, either because they have 
had poor experience with HIP service, or because they prefer to 
maintain long-standing relationships with their own family 
doctors. 

@ Even among those who are enrolled in HIP, a substantial 
proportion are also seeking medical care from doctors outside 
HIP, often at great personal expense. This was revealed by a 
Security Plan study of doctors used by members when out sick. 


Many Do Not Choose To Use HIP 


Despite the extraordinary efforts of our members, under the 
guidance of our Security Plan, to achieve a high quality of service 
through HIP, and despite the fact that those efforts have un- 
doubtedly resulted in better service, the simple fact is that many 


‘of our members just do not choose to use HIP: | 


For these members, the Medical Plan, for which they help 
to pay, provides no security against the heavy burden of 
doctor bills, and instead of building pride and greater unity 
in our Union, the Plan is often a source of friction and dis- 
unity. In this sense, the Medical Plan is an organizational 
problem affecting all of our members—including those who 
use HIP and are satisfied with their medical care. 


For several months the Security Plan staff, with the guidance 
and active participation of Union officers, have explored the 
possibilities of modifying the Medical Plan, to see if it is finan- 
cially possible to have a companion program to HIP; that is, to 
enable each member to choose between getting complete care 
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to HIP 
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through HIP, or getting cash allowances on doctor bills, with a 
completely free choice of doctors. 


We have had some limited experience with fee-for-service, 
or “indemnity” medical benefits, under which the member may 
use any doctor of his or her choice and receive cash allowances 
on the doctor bills. We have been covering 800 members and 
families under such benefits because they live in New Jersey 
and other localities where HIP Medical Groups do not exist. 

The schedule of allowances for these members includes: $3 
per visit in the doctor’s office or in the hospital; $4 in the heme; 
and special allowances for various types of surgery, X-ray and 
laboratory procedures. These are identical with the “out-of- 
area” allowances which HIP provides to its out-of-town sub- 
scribers, and our cost experience indicates that we may be able 
to provide such benefits as an alternative to those who are un- 
happy with HIP. 


Fee-for-Service Plans Looked Into 


In addition to examining our own experiences we also con- 
sulted with individuals and organizations active in the field of 
medical insurance. We looked for information on their ex- 
periences with fee-for-service medical benefits, seeking to learn 
how our cost experience compared with theirs, and what kind 
of insurance we could buy for members who do not care to 
use HIP. 

We found that they could offer little in the way of in- 
formation or advice, because they have had little experience 
with complete medical insurance, and were in fact themselves 
groping for answers. We asked about the cost of fee-for-serv- 
ice plans similar to eur own out-of-area benefit program and 
were told that such plans are available from insurance car- 
riers—but at rates 50% higher than our own out-of-area 
costs. These insurance carriers in the maiy are simple bill- 
paying services, which make a substantial charge for their 
services, 

Another avenue of exploration was opened by Pres. Liv- 
ingston, who proposed to HIP. that they give each member a 
choice of HIP care or fee-for-service benefits. HIP is giving this 
proposal its consideration, but present indications are that if 
they do offer our members the choice suggested, it will be at a 
price far beyond our ability to pay. 

If our members are to have a choice 6f HIP or a worthwhile 
alternative fee-for-service program, it appears that the most 
economical way would he on the basis of self-insuring the al- 
ternative benefits. 


Companion Program Seen Possible 


No one can predict accurately the cost of such benefits. The 
experience of our out-of-area members gives us at best a very 
limited guide as to what the costs should be. This experience in- 
dicates that we may be able to manage a companion program of 
limited fee-for-service benefits for members who prefer that to 
using HIP. This may possibly be within our Medical Plan in- 
come—but with a very narrow margin. 

We should all be aware, however, in considering the possibil- 
ity of embarking on such a program, that fee-for-service medical 
plans are notoriously susceptible to chiseling—by doctors and 
patients—and many such plans have been bankrupted by dis- 
honest or unethical practices. 

For us to make such a plan work would require tremen- 
dous efforts by all of us, to guarantee attitudes of respon- 
sibility toward the plan among our members, and to organ- 
ize the machinery to guard the plan’s integrity. It should be 
added here that some leading members of the Union do not 
believe that potential abuses can be avoided, and feel there- 
fore that the plan cannot work. 

It is clear that there is no easy solution to this problem. The 
high cost of medical care generally, and the great complexity of 
the problem of providing complete medical care for our mem- 
bers, makes this evident. It is clear also that a solution to our 
problem cannot be delayed indefinitely, and that after thorough- 
going discussion in the next several months, our members will 
decide which course they will take in striving for the best possible 
medical care within their means. 
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‘65 Prod Helps N. Y. and N. J. 
Meet on Jobless Pay 








With a bit of prodding from District 65 helping out, the great states 
of New York and New Jersey have gotten together to solve a problem con< 


cerning many 65ers. 


After an exchange of several letters 
with ‘65’ Employment Dir. Joe Tillem, 
the labor commissioners of New York 
and New Jersey informed Tillem they 
have finally gotten in touch with each 
other to work out a reciprocal unem- 
ployment insurance benefit scheme. 


, Letters from New York Commissioner 
Lubin and Jersey Commissioner Holder- 
man state that negotiations are under 
way between the two states, aimed at 
ending the inequity under which 65ers 
and other workers lose out on unemploy- 
ment -insurance payments because they 


May not have accumulated enough work- . 


ing time in either state, although they 
LOL 


Wes PEERLESS KE BODE SGEE IEEE: 


For a $1.25 
Minimum Wage! 


Will your crew. be represented at the 
Washington mobilization of RWDSU 
members on April 19 for a $1.25 mini- 
mum wage? Make sure your crew has a 
delegate, and has collected enough 
contributions to finance his trip. The 
mobiization seeks not only to boost 
the minimum wage but to extend cov- 
erage under the wage law to millions 
of workers, including mahy 65ers. 





have enough time working in both states 
to qualify for benefits. - 

The issue was first raised with the gove 
ernors of both states when Tillem wrote 
each a letter pointing out this unreason- 
able state of affairs between the two 
neighboring states as concerns unemploy- 
ment insurance benefits. He showed 
that, while New York has agreements 
with practically every other state in the 
union, it has none with its close neigh- 
bor, New Jersey. 

Back came. answers from the labor 
commissioners, each in effect saying 
the other state was at fault for allowing 
the situation to continue—but agreeing 
that something should be done to cor- 
rect it. In a prompt reply, Tillem offer- 
ed the ‘65’ Center as a neutral meeting 
place where the states could meet and 
work out an agreement. 

Commissioner Lubin then got in touch 
with Commissioner ‘Holderman, and each 
sent a message reporting this fact and 
also that. tallies were begun. 

“Thank you for your letter of Feb. 28 
offering the facilities of your Union head- 
quarters as a neutral meeting place for 
discussions in working out a reciprocal 
agreement between the New Jersey and 
New York Employment Security Divis- 
ions,’” wrote Mr. Lubin. “These agencies 
are headed by new men. whose relation- 
ship is amicable. Reports that I receive 
indicate that negotiations are progress- 
ing and there is an expectancy that they 
will be successfully concluded in the 
near future.” 





parti-jpate. 


Community Membership Meetings for April 


Membership meetings are scheduled for April in the neighborhoods listed below. 
The meetings will provide members in these localities with an opportunity to review the ‘63° 
Medical Plan, and ciscuss their experiences in HIP, and their opinions on HIP and other 
types of medical benefits. Wives and husbands of members are invited to attend and 





South Bronx 
(Zones §1-54-55) 
Mon., April 11 at 8 p.m. 
at AFL Food Handlers Union 


550 Bergen Ave., Bronx 
(Bet. 149th & 150th Streets) 








Long Island City 


Wed., April 20 at 8 p.m. 
at Donahue’s 
32-14 Steinway Street 
Near Broadway Astoria, L. I. 











Flushing-Bayside- Whitestone 
Wed., April 27 at 8 p.m. 
at P.S. 20 Music Room No. 127 
142-30 Barclay Ave. Flushing 
d (Near Union Street) 











YOUR UNION BOOK WILL BE 
STAMPED, crediting you with at- 
tendance at your membership meet- 


ing for the month of April. 
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By BERNIE STEPHENS and ROLAND WILLOUCHBY 


@ The much-publicized Miss Retail, chosen from ranks of Dis- 
trict 65 department store members, Carol Rosetti of Gimbels and Local 
2, sat in a box as honored Queen at opening of Circtis at Madison Sq. 
Garden Wednesday night. It was a benefit performance for Arthritis 
& Rheumatism Foundation, and the celebs on hand outnumbered: the 
elephants, lions and other feerocious beasts of Circus-land. About 
one hundred Local 2 members were on hand to cheer Carol when the 
spotlight picked her out and the photogs clicked away ... but the 
spotlight was elsewhere, and the photogs were busy with someone else. 
Can you imagine passing up our Carol Rosetti for a picture of Marilyn 
Monroe riding an elephant? Very revealing, we say. 


~ * 7 


@ Other pretty 65ers in the news: Juliette Parios of Bloomingdale’s men’s 
furnishings dept, and Local 3, was one of the finalists in the “Miss Greek In- 
dependence” contest sponsored by the Greek Youth of America. She didn’t win, 
but Bloomingdale members will attest that she would have looked mighty nice 
riding that float up Fifth Ave. Sunday, Mareh 27, in parade celebrating- 134th 
anniversary of Greek independence ... Sarah Minor, Organization Dept. secre- 
tary on 7th Fl. of 13 Astor Place, was a cover girl last week, gracing front page 
of Social Whirl magazine as Woman of the Week—and there's a story behind 
that. The editors had planned to feature the youthful Sarah as the GIRL of 
the Week—until she heard of the plan and called frantically to point out that 
she's a grandma! 


ca * * 


@ The Local 2 branch office of District 65, at 120 W. 31st St., was hit by 
its third who-dun-it in three months, another robbery. The thieves smashed in 
at dead of the night via a fire escape window March 8 and ransacked the en- 
tire building, including the Local 2 offices. They pried open Local 2 door, blew 
open safe, got $90 and typewriters—but apparently thought they heard cops 
coming, because typewriters were abandoned in parking lot while they fled. 
The union is insured for the losses, of course. 


* * * 


@ Fifty years on one job—and still going strong—is record of Isadore G. 
Gendal, 65er at J. K. Stiefel Co., which supplies laces and embroidery for gar- 
ment trades. Gendal is 64, started with Stiefel Co. at 14, has been out sick only 
seven days in 50 years! ... Rose Lindon, Retired 65er formerly with Peerless 
Sample Card, taught school fifty years ago. In answer to a retired member who 
asked to learn an instrument “so I can contribute something when the family 
gets together,” she will assist in setting up classes for the Senior 65ers—in the 
guitar, mandolin, and also English and American History. 


a » * 


@ We don’t think there’s any significance in the item, but we take note of 
fact that for the first time a Cadillac is offered for sale by a 65er is the Classified 
Ad section, Page 8-A. A convertible, too, vintage 1951... Nice to see Ed Simeone 
back from Army duty in Japan, ready to again take up duties as pharmacist in 
‘65’ Pharmacy. Simeone returns to work after a rest on April 11—the exact anni- 
versary of the Pharmacy which he helped to set up with Chief Pharmacist Harry 
Winocur in 1952... A model of a model rank and file 65er is Edith Feigenbaum 
of Nortons, who contributes many an hour to ‘65’ Pharmacy with assistance in 
stock work, checking bills, etc. 


* * 


@ ONCE OVER LIGHTLY: Ivory Scott, leading Direct Mail 65er, now 
employed in office of our International Union, the RWDSU-CIO, working in 
circulation dept. of the Record .. Change purse found on 42nd St., opposite 
Stern’s store, and bearing letter indicating it belongs to a 65er (but with no 
name), can be picked up by owner on proper identification at Security Plan 
office. See Ruth Swanson . . Arthur Osmanerelays to all Retired 65ers his 
feeling of pride at their activities on Bloomingdale suburban store picketlines. 
These older members trudging on the line in bitter cold were described by 
Jack Ossofsky of Security Plan as “The Long Gray Line.” 





Garment Locals Drive Brings 





" NOTE Local 2 will hold div. and crew meetings f 





DATES DIVISION TIME ROOM 
Monday April 11 er @ GOWRCO iccccvocccece 7:00 P.M. Penthouse 
” ” DE Ui tekecs ode haksnannacde + 7:00 P.M, Room 508 
” ” oo” Metal Processing (English) .... 8:30 P.M. Panel Room 
Tuesday April 12 MEE. IP Sesenonncccccecdonegte 7:00 P.M. Penthouse 
” ” News (Peoples Candy) 10:00 P.M. Room 506 
Wednesday April 18 Py Uh cs dbcetecatcheate 7:00 P.M. Penthouse 
” 8 Leeal 1280 ....ccccoce eee 7:00 P.M. Green Room 
Thursday April 14 Corrugated .......ccscccscccees 7:00 P.M. Penthouse 
bed - Needle Processing .......00. oe 4:30 P.M, Panel Room 
Saturday April 16 Display (Shoe) ....ccssescess 16:00 A.M, Room 403 
Sunday April 17 Union News & ABC ooocccicccccen 1:00 P.M. Sth Floor Lounge 
Menday April 18 OE een 6:30 P.M. Penthouse 
. o 8 Metal Processing (Spanish) .. 6:30 P.M. Clover Room 
‘ em Garfield News ....... 10 A.M. & 7:00P.M, Sth Floor Lounge 
Tuesday April 19 DOE evecccceeecesebcsocovcece 6:30 P.M. Clover Room 
. ‘ ” See aes hiebebdaxertatues 7:00 P.M. pene re 
” yenera a 9:30 A.M. & 7:30 P.M. val Room 
Wednesday April 20 MEE abu idisedbietsevecssses 7:00 P.M. Penthouse 
fs ee PE stevie ss cchnceedecs 7:06 P.M. Panel Room 
° RTV & General Retail ....-.. 7&@10P.M. Whitman Hotel 
(Jamaica, LI, Queens) 
Thursday April 21 OE IE has cakes ocrsacdeees 7:00 P.M, Penthouse 
! i GINS b5jcndvarecscésveces 7:00 P.M. Green Room 
-s eae Display (Service) .........600« 7:00 P.M, Room 608 
Retail TV (New Jersey) ........ 10:00 P.M, Continental Ballroom 
Monday April 25 Chemical & Paint ...... soceee 7:00 P.M. Panel Room 
eo eas in 1. edhouds> oben seevece 7:00 P.M. Clover Room 
pA a ee Insurance aes‘ necensroanonsos = oe —- 506 
Tuesday April 26 General Office ...... tee 7:00 PM, Panel Room 
1 oo GT 5 ccccsecce steeccecoeccess 7:00 P.M, Sth Floor Lounge 
in IER MAREAWATO ce cccccccccesseceeee = La] Oval Room 
RUE ccoscescssbbevedevedes “Oe 5 > 
Wednesday April AJ DEE Rovevsretcsetecictshavens 7:00 Pa. Clim bm 
ee es -_—" (Dept. Stores) ....... 7:00 P.M. Room 403 
™ at ae , AEE eee soccce 7:30 & | ae } mene Room 
eeeeeesessees 3 MM. Treen Room 
Thursday April 28 TOG csccccccccce ervecccesceses 7:00 P.M, Green Room 
4 os Sereen ....... seceecesecceeses 7:00 P.M. 508 
o Sample Card ....... cccececses 6:45 P.M. Panel Room 


the month of April, 
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40 Under Contract in March 


More than 40 workers have been brought under contract during the 
month of March in the organizing campaign of the Garment Area Locals, 
General Org. Frank Brown reported. The drive got under way early in Feb- 


ruary in the five locals led by Brown 
and Organizers Al Dicker and Zeke Cohen. 


Among the shops where new contracts 
have been won are: Herbert Mayer, 
Kormer Fabries, Gilt-Edge Fabrics, Fleet- 
wood, Bromley, Cortley Fabrics, M. Silver- 
man and Quality Textile. In addition 
coverage under existing contracts was 
won for exemptees in several shops, and 
negotiations are continuing-in Harry 
Bali, Kronen, Daval Ribbon and Adar 
Textile. 


Brown said that the relationship be- 
tween organizing activity and contract 
settlements is shown clearly in the Knit- 
wear Local. The victory won in Olympic 
Knit @ runaway shop: which tried to 





dump the Union last year after declaring 
it was liquidating, and was brought un- 
der contract to ‘65’ after a strike of sev- 
eral week’s duration, has helped bring 
good settlements for most of the Local, 
Brown said. 


While full advantage of the Olympie 


~ victory has not yet been taken, it never- 


theless had a great effect on the settle- 
ments,” he observed. 


As the Garment Area campaign con- 
tinues, Brown added, the various com- 
mittees who pledged time and energy to 
organizing are reaching other groups of 
unorganized workers during lunchtime 
visits. 
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Labor Support Mounts for 65 i Ags Drive 


News of mounting support from other unions for District 65's campaign to organize Abraham & Straus was coupled last week with reports of 
increased organizing efforts at the Brooklyn department store and its Long Island branches, as weil as an announcement of a series of ‘65’-spon- 
sored radio broadcasts to bring the Union’s message to A & 8 ys a and the — 


Carl Andren, ‘65’ department store 
leader, is directing the campaign at both 
A & 8S and the Bloomingdale branch 
stores, which will involve the efforts of 
19 organizers. Andren reported that’ the 
A & S drive was gaining footholds in new 
departments at the Brooklyn store and 
at the Hempstead and Garden City 
branches, and that the Hempstead picket 
line, instituted as a result of the dis- 
charge of Arthur Gelb, an active union 
member, was having an effect on the 
gtore’s sales. 

The series of four radio programs 
which began Friday, April 1 as The Rec- 
ord was in the mails, is being broadcast 
over Station WKBS, Mineola, L.I., every 
Friday morning at 9:15. District 65 Pres, 
David Livingston and Emil Lindahl, 
president of the Nassau-Suffolk CIO 
Council, were to speak on the first 15- 
minute program. 


Support for the A & S drive was 
pledged by two more CIO locals affili- 
ated with the Council, Lindahl told 
The Record. The Arma and Sperry lo- 
cals of IUE-CIO, numbering thousands 
of members who work and live on Long 
Island, voted endorsement of the drive 
and urged that members respect Dis- 
trict 65’s picket line at the Hempstead 
store. 


Andren urged that more 65ers turn out 
for picketing at the A & S Hempstead 
store, and the Bloomingdale branches in 
Stamford, Conn., New Rochelle and 
Fresh Meadows, L.I. Members should 
report at 9 a.m. at the 7th Floor, Dis- 
trict 65 Center, 13 Astor Place for picket 
duty on their days off. 


Gov. Harriman Blasts 
State Dept. on Policy 
Towards Israel 


A sharp deunciation of the Eisenhower 
administration’s policy toward the State 
of Israel was delivered by Gov. Averell 
Harriman at a dinner held March 24 by 
the United Jewish Appeal of New York. 
The dinner marked the opening of the 
UJA’s 1955 campaign to raise funds for 
the aid of Jews in Israel and distressed 
overseas areas, as well as for Jewish 





-Causes in the US. 


Members of District 65 may partici- 
pate in the UJA campaign by earmarking 


_contributions to the union’s Community 


Fund Drive for the UJA. 


Criticize Dulles 


Gov. Harriman said lack of moral lead- 
ership on the part of the US. govern- 
ment is demonstrated by its failure to 
convince the Arab states that the U.S, 
will carry out its obligations to Israel, 
and blasted Sec. of State Dulles for 
“choosing the occasion of the Gaza in- 
cident to postpone the reaffirmation and 
extension of the 1950 tri-partite declara- 
tion.” In this declaration, the U.S., Bri- 


_ tain and France recognized Israel’s boun- 


daries and armistice lines. 


“The nub of the matter is really the 
failure of Israel’s neighbors to accept 
the fact that Israel exists and will con- 
tinue to exist, that it will be defended 
if necessary with overwhelming out- 
side help,” Gov. Harriman said. 


In calling for a peaceful settlement of 
the Israel situation, Harriman urged 
members of the Jewish community in 
this country to “use their influence on 
behalf of a policy of patience and re- 
straint.” He said that Israel had a spe- 
cial duty, while guarding its borders, to 
prevent acts of provocation and retalia- 
tion by its own people. 
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The April meeting of District 65’s 
Gerrral Council will be held Tuesday 
evening, April 5 at 7 p.m. The change 
from the usual Wednesday meeting was 
made because of the Jewish holiday of 
Passover, which begins at sundown on 
April 6. 
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organizing drive. Arranging broadcast are, |. to r., Nassau-Suffolk CIO Council Pres. 
Emil Lindahl, James Curtis of Station WKBS, Mineola, L.I., and ‘65’ Org. Bill Portnoy. 





Jersey Local of ‘65’ Settles 
Nine of Ten Contracts Due 


NEW JERSEY LOCAL—Settlements in nine of the ten shops whose con- 


tracts were due for negotiations were achieved by the New Jersey Local, 


General Org. Ben Berman announced, with conclusion of an agreement at 


the big Ever Ready Label plant in Belle- - 


ville, N. J. Only Hilton Marwell and two 
other contracts expiring later this year 
Temain to be negotiated by the Local. 
The 230 Ever Ready workers, at a 
meeting March 15, ratified a three-year 


Pact that will net them an average wage - 


gain of 20 cents an hour in the first two 
years, with a re-opener scheduled for the 
third year. It provides for increases of 
$3 to $4.50 this year and an additional 
boost of the same amount next year, as 
well as addition of these increases to the 
minimums and progressions, 

The settlement was reached two weeks 
before the contract's expiration date. 
Berman and Org. Frank Engelberg 
praised the Ever Ready committee for its 
leadership and fine work in negotiations. 
The committee includes Local Chairman 
Tony Lofaro, Herb Paul, William Hasse, 
Norman Krieger, David Callahan, Elwood 





Fake, Walter Szuminsky, Sam Summers 
and L. Lischitz. 

At Allen Hollander Label, the 29 
workers won wage boosts adding up to 
an average of $8.50 during the next 
twe years, a reopener in the third year, 
and an additional 4%.% payment by 
the employer beginning next July for 

- coverage under the ‘65’ Pension Plan, 
. bringing total Security Plan payments 


. te 10%. Negotiations were led by Ber- 


man, Engelberg, Local Vice-Chairman 
Max Berman, Mike Pesce, Norman 
Weiss, Sam Maffione, George McRee, 

Grace Gray, Manuel Ruvinsky and Car- 
mine Calabro, 

Other pacts previously settled by the 
Local include those with Brite Steel 
Ceragraphic, Crystal Transparent, Aris- 
tocrat Leather, Grant Lunch, Friedstrasse 
and Morris Lab, 











BULLETIN: 


Dist. 65 Wins 
Neushaefer 


Election, 36-17 


COSMETIC & DRUG LOCAL— 
The workers in Helen Neushaefer 
Co., cosmetic firm, have capped 
their iong and bitter fight to be- 
come 65ers, including months of 
lockout and picketing, with a 36 to 
17 victory for District 65 in an 
NLRB election March 30, as The 
Record went to press. 


- The vote was a smashing victory for 
the 65ers in the face. of company at- 
. tempts to pack the balloting with super- 
visors and former employees brought 
back to the shop after months of lay- 

. off, obviously to vote for a phony union 
promoted by the company. 


A number of ballots were challenged. 
Among them were four supervisors, 
whose votes the Labor Board is ex- 
pected to discount immediately. Other 

’ padded votes are also certain to be 
thrown out. Even if the Board upholds 
the maximum number of c 
votes, Org. Dean Zavattaro said, ‘65’ 
must win, 














The Neushaefer 65ers were jubilant at 
-the voting results, Zavattaro said, and 
-are eager to get into negotiations for 
-their first ‘65' contract. They are tak- 
ing as their first task uniting the shop, 

- go that the best possible agreement can 
. be won. 


The Neushaefer workers organized into 
District 65 almost a year ago, and were 
forced out on the street by the combi- 
nation of management and a phony AFL 
union that the company had brought in 
by the back door. After 10 months of 
picketing the NLRB’s Washington office 
approved reinstatement of the workers, 
awarded them back pay totaling $15,000, 
and ordered the election which ‘65’ won, 


The shop committee at Neushaefer in- 
cludes Millie Berndt, Agnes Darrell and 
Pearl Moorhead. 








‘Outmoded’ Contracts Cause Injustices 








—______— By MAX DIAMOND 


Dry Goods Fights to Increase Basic Crews 








DRY GOODS LOCAL—“I'’m working 
seven years steadily on one job, and yet 
my boss has the right to fire me from 
my job today without having to give me 
any reason.” 

‘We four men are on the job more 
than five years. According to the con- 
tract we can even work twenty years and 
never get on the basic crew. Why?” 

“My employer tells me I have a steady 
job with him, yet when I ask him why 
I can’t be on the basic crew, he smiles, 
and the discussion ends there.” 


Grievance Affects Many 


These are typical expressions of a 
major grievance affecting the Dry Goods 
section of District 65. The Dry Goods 
Local, where ‘65’ was founded and its 
pacemaker in wages and conditions, is 
doing something about the uncertainty 
and anxiety felt by many members with 
comparatively long service on their jobs, 
who yet remain excluded from the ulti- 
mate security of a basic crew job. 

One of the main demands in '55 nego- 
tiations with the employers’ association 
is that all employees working two years 
On one job be automatically placed on 
the basic crew. 

What is basic crew? In past years, 
when a new Dry Goods firm was organ- 


‘ 


ized, the contract included an agree- 
ment on the number of permanent em- 
ployees the firm would keep all year 
round. This number generally was based 
on the normal previous practice of the 
shop. And this was the basic crew. It 
gave a given number of workers the 
security that they never had before. The 
stipulated number of workers could not 
be decreased, except by the employer's 
showing an extreme decline in business, 
and then only with the union’s agree- 
ment. 

The employer could hire more help, 


* and if these workers were kept beyond 


the trial period, they fell into the “senior- 
ity” category. This meant that the boss 
had the right to lay these people off 
when the shop slows down, and that he 
had to rehire these same people when he 
needed more help again. 

Many Dry Goods firms have contracts 
with our union almost from the time 
of its existence. And that is how old 
the basic crew clause is in these agree- 
ments, In many cases these clauses 
have become completely outmoded. 

For example, take a firm organized in 
1935. It had two workers then, and 
naturally a basic crew of two was agreed 
upon. Over a period of time the shop 
grows and more men were hired. A study 
of the shop now shows that four work- 


ers have been on the job steadily since 
1940. It would seem only fair that the 
basic crew now be increased to four. 
This example is repeated in many other 
shops. Just a few instances of this, ob- 


tained by running through somé of the ~ 


Dry Goods contracts, point up the need 
for revision in our basic crew clauses. ~ 

In Gold Medal Hosiery a member has 
worked six years steadily, but is not a 
permanent employee because he’s not on 
basic crew. In the RSR shop there are 
at least five members working since 1949 
and earlier. This shop has a basic crew 
of one! Best Brands is a shop of seven 
people, with basic crew of three. Here 
two members have worked steadily since 
1951 and '52, respectively, yet they are 
still not part of the permanent staff. 

On Job Since 1947 

There are many, many more, includ+ 
ing the Nathan Cohen shop, Carol Textile 
and Carolina Mfg., where a member has 
been on the job since 1947, yet does not 
enjoy the security of basic crew status. 

It is only because, in prior years, we 
did not make adjustments of basic crew 
one of our important demands at con- 
tract time that the present injustice 
exists. It is because of this that revision 
of basic crew clauses is on top of the list 


now. 
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LA VOZ HISP AN pq Direct 
65: Es Parte 


De la Lucha por la Libertad 


Por Cleveland Robinson 
Secretario-Tesorero, Distrito 65 


El siguiente articulo aparecidé en inglés en nimero reciente del Record al 
celebrar el Mes de la Historia de la Raza de Color. Algunos lideres y miembros his- 
panos del Distrito 65 creyeron que el articulo era de sumo interés para los miem- 
bros de habla hispana y éste ha sido traducido por A. Baez, Chairman del Comité 


de Asuntos Hispanos del Distrito 65. 


Siglos atras los negros eran sacados de sus hogares en Africa y eran 
arrastrados y traidos a América para servir como esclavos en las plantacio- 
nes de las Indias Occidentales, Centro y Sur América y en los Estados Uni- 
dos. La razén basica para este tremendo egoismo fué maldad y avaricia. A 
través de esta aquellos mercenarios sin escrupulos hicieron grandes gan- 
cias y enriquecieron sus arcas. Esta misma avaricia y egoismo existe hoy, 


en épocas que se llaman de libertad y 
como consecuencia se cometen grandes 
injusticias contra los negros y otras mi- 
norias. 

Fué extrafio pero los trabajadores blan- 
cos no pudieron ver en los comienzos que 
eran ellos, al mismo tiempo; victimas del 
egoismo y la dvaricia de estos merce- 
narios y que estaban siendo explotados 
al igual que los demas. Cuando éstos 
empezaron a despertar comenzaron a 
pensar que la idea de unificacién era 
necesaria. 

En los primeros dias en que el movi- 
miento obrero empez6 a desarrollarse, 
los negros no eran aceptados en las 
uniones. Sin embargo los trabajadores 
negros redoblaron sus esfuerzos para 
pertenecer al movimiento obrero y alla 
por el ano 1869 la Union Nacional de 
obreros, primera Federacion que se fun- 
dé, acepté 9 delegados negros en su con- 
vencién reconociéndoles todos sus de- 
rechos, 

Hasta hoy hay muchas uniones donde 
hay verdadera unificacion de razas, mien- 
tras en otras, aunque la Constitucién re- 
za lo correcto, a los negros se les niega 
el derecho como trabajadores para tra- 
bajar en cierta clase de labores. A pesar 
de todos estos desastres, el record de 
los trabajadores negros de América, en 
Ja construccion de uniones y en su labor 
dentro del movimiento obrero ha sido 
marcado con valor y devocién. 

Al revisar el progreso de la lucha por 
igualdad en las minorias, se revela que 
en recientes afios se ha hecho un pro- 
greso notable. Podemos sefialar que el 
negro americano est& ocupando sy sitio 
més y mas en el desarrollo social y eco- 
némico de nuestro pais. Quizds el mas 
fuerte golpe contra las fuerzas de la su- 
premacia blanca fué el dado el afio pasa- 
do cuando la Corte Suprema decidié con- 
tra la segregacién de los nifios en las es- 
cuelas publicas. 

Es una verdad innegable que, a pe- 
sar de estos progresos, el trabajador 
negro en América es victima de la opre- 
sién y la tiranfa, aun hoy, igualdad de 
oportunidades no existen nada mas que 
en raras excepciones, libertad para co- 
mer, vivir y viajar esté todavia por 
realizarse y las enfermedades y la po- 
breza todavia reina entre los negros. 

En otras partes del mundo leemos en 
los periddicos diarios de los crimenes te- 
tribles cometidos contra el pueblo de Ken- 
ya y Sur Africa. Frente a los ojos del go- 
bierno britanico estos nativos de Africa 
gon asesinados por miles, porque tienen 
e] atrevimiento de rebelarse contra los 
crimenes contra ellos. En Sur Africa los 
boers estAn tratando a los nativos como 
si fuesen_ganado, Hombres y mujeres son 
sacados de sus casas y empujados hacia 
los bosques para que los blancos puedan 
usar sus propiedades. 

Nuestro Departamento de Estado, co- 
mo puede haberse notado, ha guardado 
silencio en cuanto a todo esto. En esta 
atmésfera que el mes de la historia del 
negro est& siendo celebrada en América 
en el 1955. Por un lado un progreso no- 
table y por otro grandes sufrimientos y 
opresiones. 

Para nosotros, observar la historia del 
Negro sirve muchos propdsitos. Primero 
es una gran ocasién para celebrar, no 8é6- 
Jo el progreso hecho en las luchas contra 

Ja discriminacién, pero si, porque nos da 
Ja oportunidad para demostrar Ja unidad 
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que existe en nuestra unién. El fundador 
de esta Union, Arthur Osman, adjunto a 
los trabajadores de Dry Goods, declara- 
ron desde los comienzos del ‘65’ que en 
esta Unidn no habria discriminacién. Y 
es por esta norma que los negros han en- 
contrado un hogar en el ‘65’ una Unién 
donde todos tomamos a partes iguales las 
responsabilidades de la organizacién. 


Es también por estas reglas que nues- 
tros patronos, en las tiendas, fabricas y 
talleres en general, toman los obreros que 
necesitan de nuestro Departamento de 
Empleo (Hiring Hall) sin importarles la 
raza, credo o nacionalidad. Es también 
por estas reglas que los trabajadores 
puertoriquefios, aun los que llegan re- 
cientemente, también encuentran un ho- 
gar en el ‘65’. Y dicho sea de paso, es 
también la gran oportunidad para esta- 
blecer mas unidad y mas entendimiento, 
entre los trabajadores blancos, negros, 
puertorriquefios y todos en genera] para 
seguir la lucha por el mejoramiento so- 
cial, econdédmico y politico de la clase tra- 
bajadora. 


Mientras celebramos los progresos he- 
chos por la raza negra, también regis- 
tramos las grandes injusticias cometi- 
das. Las mismas causas que empujaron 
al*hombre para sembrar la esclavitud 
son las mismas que causan la intole- 
rancia y los prejuicios. Estas mismas 
causas nos han traido leyes opresoras, 
haciendo ios trabajos de organizacién 
mucho mas dificiles. 


Estas mismas causas estan tomando 
las vidas de obreros negros y puertori- 
quefios en nuestra ciudad por caseros 
irresponsables que obligan a vivir a los 
trabajadores en casas sin proteccién con- 
tra fuego. Estas pocilgas donde estamos 
Obligados a vivir no huelen mas que a 
enfermedades, crimenes y_ delincuencia 
juvenil. 


Es con esta seguridad que reafirmamos 
nuestra determinacién dé darnos las ma- 
nos con individuog y organizaciones que 
se dedican a esta lucha por la democra- 
cia. Al mismo tiempo, debemos estar se- 
guros que las lecciones que hemos apren- 
dido en el Distrito 65 no se pierdan ni 
sean olvidades. 


Se nos ha ensefiado el valor de la uni- 
ficacién. Para hacer esto debemos de ha- 
cer desaparecer de entre nosotros los pre- 
juicios y malos entendimientos, nuestros 
miembros negros y los de habla hispana 
afrontan los mismos problemas en los 
trabajos y en la comunidad y no debe- 
mos de dejar que se destruya esta unidad. 
Nosotros no podemos permitirnos el lujo 
de dejar que haya entre nosotros prejui- 
cios y divisiones. 

Finalmente, necesitamos fortalecer a 
nuestra Unién. Con un movimiento de 
trade-unionista a traves del pais que 
Neve los principios practicados en el 
‘65’ nuestra esperanza de igualdad es- 
taran mucho mas cerca. 


Para obtener libertad, tenemos que pe- 
lear por ella y defenderla. La edificacién 
de un mas poderoso Distrito 65 es cons- 
truir el arma para luchar por la libertad 
y para protejerla. Vamos a estar seguros 
como buenos ciudadanos, que no tenga- 
mos nada de que avergonzarnos en. nues- 
tro pais, trabajemos juntos para hacer de 
nuestra democracia la clase de democra- 
cia admirade y querida por todas las.cla- 
ses, razas y naciones del mundo, 





Mail Local to Organize 


Shops Aiding Struck Firm 


DIRECT MAIL LOCAL—Main concentration in the 10-week old Circulation 
Associates strike is now being placed on organizing the eight unorganized shops 
which have been doing work for the struck firm and on convincing remaining 
customers of Circulation Associates to pull their work out of the shop, Organ- 


ization Dir. Bill Michelson said. 


A number of Direct Mail Local members have taken assignments to work on 
the eight unorganized shops, and some progress is already reported. The renew- 
ed effort te persuade Circulation’s customers to withdraw their business from 
the firm resulted in withdrawal of one of the shop’s biggest customers, the.New 


York City Center. 


The sudden and unfortunate death last week of the senior partner at Circ- 
ulation Associates, Robert Rubin has had a complicating effect on the strike, 
Michelson said. The future status of the business is not determined, and future 
negotiations between the union and the firm are also in question as a result. 





BLOOMINGDALE WAREHOUSE elected two Stewards at recent meeting, as part 
of Union campaign to assure a Steward in every crew. Here Frank Marana 
center) re-elected Steward, exchanges congrats with James Clarice, newly-elected 


Record photo by Irving France 


Steward, as shopmates look on. 


Good Job by Locals Filling 


Steward Vacancies-Robinson 


“Attendance at the March General Council meeting saw the best turn- 


out of Stewards since the ’54 Convention in Atlantic City, 


reflecting the 


good job being done in practically every local to fill Steward vacancies,” 
declared Sec.-Treas. Cleveland Robinson. Of the 1155 crews in the District, 
he said, under 200 are still without Stewards to represent them. 


While this represents steady improve- 
ment over the past several months, since 
the drive was begun to elect a Steward 
for every crew, “much still remains to be 
done,” Robinson said. He urged that 
right now, when there are many meet- 
ings to discuss the union’s contract drive, 
each crew without a steward make cer- 
tain it meets and conducts the secret 
ballot election of a steward required for 
full representation in the life of ‘65’. 

Rebinson singled out the group of 

locals led by General Org. Ben Ber- 
man (N.J., Chem. & Pt., Screen, Display 





General Office, Insurance, Financial, 
Dental) as having the best record en 
Stewards. Of the 120 crews in these 
locals, 15 have Steward vacancies. 

The Retail locals, léd by General Org. 


Nicholas Carnes, also have a good record’ 


with 12 vacancies of 88 crews, while the 
Processing locals, led by General Org. 
Andy Bellemare have 14 vacancies of 93 
crews, and the Apparel and Cosmetic lo- 
cals led by General Org. Milton Reverby, 
have 16 vacancies of 85 crews. 








Recerd photo by Clarence Bowman 

COMITE DE ASUNTOS HISPANOS District 65 tuvo una reunion el Iro. de 

Marzo donde discutio la proxima actividad, que sera un baile beneficio a la 

Sociedad que Previene la Tuberculosis en Los Ninos de Puerto Rico, al Polio 

alguna otra organizacion benefica. Virginia Soto, trabajadora de Magna 

broducts, hace uso de la palabra. Abelardo Baez dirigio el mitin y hubieron 
como 35 personas presentes. 
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35 CARS 
At Great Savings to 65ers 





District 65 Credit Union has arranged with various new car 
dealers for purchase of 1955 cars AT FLEET RATE discounts... 
Through the ‘65’ Credit Union, members can also finance car 
purchases for a period up to three years at low Credit Union 
interest rates with convenient weekly or monthly payments 
(no hidden or extra charges) . 


DISTRICT 65 
CREDIT UNION 


5th floer, 13 Astor Place 
- OPEN: 


Mon.. through Thursday 
10 a.m. to 9 p.m. 


Fri, 10 a.m, to 7:30 p.m. 
Sat. 10 a.m. to 2:30 p.m. 





ELIE EME 


at District 65 
Consumer Service 





LOOK, SHOP 
AND SAVE 





A COMPLETE LINE OF ‘POLYETHYLENE’ (UNBREAKABLE PLASTIC) 
KITCHEN ACCESSORIES AT 40% SAVINGS 








G.E. Table Radio, 5 Tube (Reg. Metal Tissue Box (Reg. 1.95) .. 1.25 





i ee EES a ae 15.40 Stainless Steel Dinner Sets 
G.E. Table Radio, 5 Tube (Reg. (Reg. from 7.95 to 54.95) 

REE, Snag chdpeadoceanicntinenaen ME >... eibictiededshectoesinal from 4.15 to 34.95 
G.E. Portable Radio (Reg. 53 pc. ‘Ballerina’ Pottery Dish 

29.95) secerersssesencnssrsencessereees 21.75 Set (Reg. 23.95) o....cecseseee 16.85 
Battery Set for Portable (Reg. 0 Ironing Board Cover, ‘Silicone’ 

3. 85) we enwemeeeeesees © SOeeeeeee e Boe 3; 0 (Reg. 1 .49) PPV ae ee 95 
G.E. Clock Radio (Reg. 34.95) 25.65 ‘peices Shoe Polish (R ' 
Ice Cream (Potato) Scoop ’ icrosheen’ Shoe Polis eg. 

(Reg. 1.98) . 1 1.19 (Reg. .25) sicarenptatiocestneinsiese 18 
Metal Bathroom Wall Cabinet Name Brand, Plastic Garden 

7 Sy ° Rane 5.25 Hose, 25 ft. (Reg. 5.75) .... 3.80 
Metal Wail Shelf, Three Layer Name Brand, Plastic Garden 

ee OR 2S ae 3.10 Hose, 50 ft. (Reg. 9:80) .. 6.49 





WATCH NEXT ISSUE FOR ANNOUNCEMENT OF ALUMINUM YACHT 
AND BEACH CHAIRS AND PICNICKING SUPPLIES AT GREAT SAVINGS 





Girls Elastic Waist Denim 


Men’s Denim Hobby Jeans .... 2.35 
pr eee nee Ae re 1.40 


Sm.-Med -Lg.-Ex. Lg. (Reg. 2.98) 





Ladies ‘Reeves’ Poplin Wrapa- 
COE HIE, cticiscecrmcecevvveneess 2.25 


Sizes 12 to 18 (Reg. 2.98) 
Ladies ‘Reeves’ Poplin Yeoman 
NIE Shik inserted «0: Seemrovyons 3.19 


Sizes 12 to 18 (Reg. 4.50) 
Name Branded, Men’s Short 
Sleeve Sport Shirts ....1.49 to 2.89 


(Reg. 1.98 to 3.98) 


Boys Gabardine, Belted Slacks 1.55 


Sizes 4 to 10 (Reg. 2.49) 






DIST. 65 CONSUMER SERVICE 


8th Floor 
13 Astor Place 








Sizes 3 to 14 (Reg. 1.98) 


Girls Cotton, Solid or Fancy 

PUIIED. . ssepitensressieenipiomnieeeiien - 09 
Sizes 4 to 16 (Reg. .98) 
Kiddies Nylon-Rayon Wash- 

able Gabardine Jacket .....--- 2.85 


Sizes 3 to 6x (Reg. 3.98) 


Boys Reversibie Sports Jacket .. 5.89 


Sizes 6 to 18 (Reg. 8.95) 





CONSUMER SERVICE is 
operated by and for members 
of our Union. You must show 
your Union book when mak- 
ing a purchase. Open daily 
from 10 a.m. to 9 p.m. (Fri- 
day to 8 p.m.) Satnrday from 
10 a.m. to 3 p.m. (Also open 
after meetings.) 
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DISTRICT 65 PHARMACY 





































ON SALE at 
DISTRICT 65 
PHARMACY 


SUPER-NYLON 
ELASTIC 
STOCKINGS 


for 
VARICOSE VEINS, 
ACHING, SWOLLEN, 
FLABBY LEGS 


FOR MEN 
& WOMEN 


Also Featured at 
District 65 Pharmacy: 


KNEE CAPS 
* 
WRIST BANDS 

* 


ATHLETIC 
SUPPORTERS 
* 
SUSPENSORIES 
& 
ANKLETS 
* 


SUPPORTER 
BELTS 























9th FLOOR — 13 ASTOR PLACE 
FOR USE ONLY BY DISTRICT 65 MEMBERS! 


7A. 








3 ART FORUM sponsored by ‘65’ Art Committee drew interested audience LEARNING GOLF at the Union-sponsored class Friday evenings is this 
c March 25 to hear Emanuel Romano, prominent painter and sculptor, discuss group of 65ers, with golf pro Marty Tenney, fourth from |. Class still has 
4 works of Enrique Glicinstein, Israeli artist. Art Committee chairman Paul openings. Fee for 8-week course, including use of clubs, balls, tees and 
Skoorka recalled own impression of Glicinstein, whom he had met. mats, is $5. Register at ‘65’ Recreation Dept., 7th floor, 13 Astor Place. 





Play Ball’ April 25 in ‘65’ Softball League 


Opening day in the Major Leagues is April 13, and in the District 65 Softball League, operating in three divisions, the Big Day is April 25. 
Twenty-four teams are expected to break from the wire on that day, with the eventual champ being crowned sometime in July. 

The field for the top spots in the a is wide open, with about 15 of the veteran squads back to take on the newer entries. Some of the 
i . i ' dark horse teams of the tournament will 
probably come from teams competing for ger and Coach. Ralph Passman of New 
the first time, notably the entries of ra will coach the team and Luis Mone 
Warner Bros., Perma-Dent Lab, Townes tajyo of Lerners will handle the mana- 
& James and the Uptown Area. ger’s spot. Team captains are asked to 
Nearly every Local in the Union will nominate three of their ball players for 
have either a shop entry or a team made__ the Varsity. When all recommendations 
: up of ball players from different shops have been made, tryouts will be held at 

i Things to Sell, Buy, Swap of the Local. Several teams still need the end of April. 
additional ball players to round out their 
squads. A team will be formed to repre- 


sent the Shoe Local, consisting of play- T A [ 
SEMI-PRO BALL PLAYERS wanted to play in SIMPLEX IRONER. Practically new. Paid = g " g 
Jersey pro league on Sundays. Scout in oon- $108. Sacrifice $50. BA 6-2435. ers from Miles and A.S. Beck. New Jer- een ers ea min 





GRRE 8 EE ES 














stant attendance. Call Ted. UN 5-4557. sey Corrugated’s team will have players t t + 
coming from Grand City and Express D S p U 
¢ at eee es Sea Container. Norton’s and Doubleday Book ance eps a } nion 
Things for Sale Reasonable price. Call after 6 p.m. HO 8-2407. players will combine into one team, and Registration for the District 65 Teen- 
Jersey Local is attempting to field a Age Dance Class, held every Saturday 





team coming from Ceragraphic, Aristo- ®fternoon at 1:30, is still open.. Students 
is patent eadiues. Tn 6-40 ee. Services erat Leather and Ever Ready Label. may still enroll at the next session of the 
class on Saturday, in the Oval Room on 

As you can see, there is a spot for = the 3rd Floor of the ‘65’ Center. 


























8-PIECE LIVING ROOM. Complete bedroom Z 
set also 2 drum tables with glass tops. Call WASHING MACHINES expertly repaired. all you on one of several teams, so if you Teen-age 65ers receive instruction in 
+ evenings UL 3-8144. makes and models. Reasonable. Bklyn, Queens, want to get into the largest trade the basic steps of the Lindy Hop, 
Sena, SS, GES EES union softball league in the country, Rhumba, Mambo, Charleston and thé 
141 PLYMOUTH 2 door. Radio, heater, firec- turn your name in to the Recreation Bunny Hop—more than enough to 
tional signals. Excellent running condition. yoOHRZEIT TABLET to honor parents or de- Dept. right away. i 
Reasonable price. NI 6-0080. parted loved | ones. Dinsticteed, personalised, ye 5 oe t — ted ao ig er the ae alg high 
memorial-lig plaque for your home. scount ot of excitement is being genera ancing to teen-agers today is lg. 
ian dee wet wen: een OO ee ee oe around the selection of a ‘65’ Varsity on their list of favorite activities, and 
walker. $8. Brand new heat lamp $4. Glass Softball team, made up of the pick of over 100 children of 65ers have enjoyed 
CHEMISE. GE. Sntep-red Eeeten. GF. a Sees. 2 a. . ie, coe ft the best ball players in the Union, which the classes to date. While the enroll- 
serviced. RA 6-1144. will represent the District in a big In- ment to-date is excellent, the class suf< 
oa eam ieee ete Pa or Bi aan ae dustrial League. fers from a slight shortage of girls. 
tion. Reasonable. Call KI 3-3284 after 7 p.m. UPHOLSTERY REPAIRS. Platforms and bot- The only two Varsity positions that Fee for this eight week course, taught 
toms. Work done for Union members reason- have been nailed down are that of Man-_ by a professional dance teacher is $4. 





ably. All work guaranteed. Estimates given. 
ENLARGER, Elwood. 5x7 Diffuser. F6.3 up to Cail evenings. LU 9-1004. 

11x14. Also No. 8% erector set. Both excellent 
buys. Call ES 3-6725 after 7 p.m. 


PAINTING. Guaranteed fine, clean. Decorat- w 7 3 
ing, paperhanging. Reasonable price. Brafman, 
SERVEL GAS REFRIGERATOR. Large new 1, 6-5984, before 10 a.m., or after 6 p.m. 


unit. Practically priced. $90. Much less than 


cost. Call eves. after 7 p.m. ST 9-8976. e 
FOURSOME STORM & SCREEN WINDOWS j N. y. l f, I} r A ) ) iy 
ination Pa , 

1949 FORD, 4 door custom V-8 Magicair Heater, Triple channel extruded aluminum combinatio 1) e J e su ance, 


window. Best possible buy for union members. 



























































a 4 crendeive, Mmosllont condition. Original owner. IN 7-1652. 
sic Ses The recognized powerhouse of the Center Recreation League throughs 
FURNITURE SHOPPING SERVICE All makes out the season, District 65’s Varsity basketball team lost out in the play- 
DESK DRAWERS. Bo’ . Ig. 
Sit ais wh te Geel hee | Sets et Gee St oe offs for the championship Tuesday night, 82-79, to the New York Life 
ss Excellent condition. Sacrifice. $25. TA 3-0611. Insurance Co. team. 
a 3 ‘niin: an nie diinineen ome TRAVEL AGENT for reservations. Plane, ship, The ‘65’ squad lost on the foul line. play at a Center League dance April 22 
“a H ASHER, atic. otels, resorts, cruises. All rates official. No Five of the regulars fouled out in the - at the Essex House. Individual awards 
| formica k table . pert i 0625, 
BB Call after @ p.m. DI 2.3340. — a ee ee ce eee second half, and the reserves could not to the players will be presented at the 
Zi i HOME PORTRAIT & WEDDING PHOTOGRA- stem the N.Y. Life tide. While ‘65’ out- Sports Award Night Saturday, May 14 at 
Py PHY in color or black and white. Discount to scored their opponents in field goals, 32 the ‘65’ Center. 
; MERCURY OUTBOARD MOT ‘ P. 
| Like new. _ Reasonable offer” sccepted. 'y, members. Call Al Silverstein, DA 8-166. to 25, they were-well behind in fouls, 32 
e nr ee eee to 15. Wwe 
.{. ‘siaic’ alana a Wanted to Buy Outstanding for the ‘65’ Varsity were 65° Concert Or chestra 
a: eee. © ate Al McMullin of Garment Local, Bob Rob- e 
# al after 1:30 pm IN 1-000 — | inson of B. Blumenthal, and Jonn Doi. Rehearses Tuesday Nights 
ee FURNITURE for apartment needed. Complete nac of Retail Drug Local 1199. “ ” 
me 19561 OCADILLAO CONVERTIBLE, light blue. separately. ingle. | live Tuesday night is “music night” at 19 
t Like new. White sidewall tires in good“ condi- ing feo, bitin, she. Good ccbtitions ie 3 McMullin and Robinson, plus Al Astor Place, and that’s because the Dis- 
Ei Pe er Ce. com. Pickraum of Blumenthal, Harry Jack- trict 65 Concert Orchestra rehearses om 
ae son of Bloomingdales, and Al Good- Tuesdays. 
1 man of Textile fouled out of the game. Hard at work rehearsing the old mas- 
.. This Classified Ad section is for use of Union members only Rates are 25¢ Another serious drawback for ‘65’ was _ ters, the group is anticipating making its 
5 per ad for all ads except “Services,” whose rates are $1 per ad. Maximum number the loss of Al Jones of Doubleday debut in the near future as soon as some 
3 ef words for each ad is 20. Mail or bring ads te The Record office, 7th floor, 13 Book, an outstanding star who has en- of its sections are filled. Members w 
Astor Place, New York 3, N.Y. All ads must include payment, member’s name, tered the Army. can play musical instruments are in 
address, shep and unien beck number. Deadline for next issue is Sat., April 9. The ‘65’ Varsity will receive its trophy to attend rehearsals and participate im 


for finishing first in the regular season this unique activity of District 65. 
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IN PROVIDENCE, R.L, Dale Buckius and George Mooney make sure that every Boston Store employee gets union leaflet. 


} Department stores are major targets of the RWDSU’s 
f B | G STO R E S A R E T A RG E T Long Island and New England organizing drives. Shown 
* on this page are two stores where union organizers hope to score bull’s-eyes: the Boston Store in Ptovidence, R.I. and 

Abraham & Straus of Brooklyn, Hempstead and Garden Oity, N.Y. Application cards are coming in from Boston Store 
employees at a rapid rate, while at A é& 8, where District 65’s campaign is tied in with its organizing drive at Blooming- 
dale’s suburban branch stores, there has been a fine response from the employees. The Nassau-Suffolk CIO Council is 
putting its full weight behind the A & 8S drive at the Hempstead and Garden City stores. No doubt about it—the RWDSU 

is THE department store union! 


sN HEMPSTEAD, L.L, A & S drive is in full swing. District 65 is sponsoring local radio program to promote campaign. 
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Borden Ice Cream Ladies 
Fete Leeal TV Star 
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BLACKBOARD JUNGLE—xxx* 

This is a hard-hitting portrayal of juvenile delinquency in 
what appears to be a New York City high schook Although all 
of the violence pictured has taken place and continues to take 
place every day, a steady stream of teen-age crime in one school 
during what seems a short space of time does give those critics 
of the film in the educational system some reason to protest. 

Racial prejudice, poverty and a childhood spent in the 
atmosphere of war years are presented as 
possible reasons for the violent behavior, 
1 but adequate solutions to the problem are 

not presented One of the last scenes shows 
teacher Glenn Ford, after having gotten 
most of the class on his side, overcoming 
a knife-wielding boy and his pal. He makes 
a distinction between them and the “really 
good” boys and takes the malefactors to 
the principal’s office with the approval of 
Sidney eitier the previously hostile class. Obviously this 
" is not the solution to juvenile delinquency 
and society’s obligation does not begin or end on a disciplinary 
level. Not enough emphasis is put on the concept that our 
youth need understanding, interest and work on the part 
of every member of the community. 

Cinematically, the picture is tops. An occasional jazz 
background by such lights as Bix Biederbeke adds to the 
vitality. Sidney Poitier, as one of the students reached by 
Glenn Ford, expresses eloquently in his entire characteriza- 
tion the sensitivity and basic goodness of these boys and their 
fight against a cold society. Glenn Ford is good except for the 
times he seems to have to work himself up to his reactions. 
This adds up to a very worth-while production, which, de- 
spite its flaws, could spur a little action on the part of the 
community to approach the delinquency problem with more 
than a “policeman’’ attitude. 
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FANCY, FROZEN FRUIT basket, made of ice cream, gets final touches 

in Moore’s G Ross fancy room at hand of master decorator Georgia 

Irvin, left. Virginia Grogan and Della Crotty assist. Plant is Borden 
Co. subsidiary in Columbus, Ohio. 
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—EILEEN FANTINO 











MAMBO—x* 


If you are a mambo fan, don’t let the title of this picture 
deceive you. Its connection with the dance is very slim. Mambo 
is a Cinderella story filmed in Italy that should cause no re- 
joicing for anyone associated with it, especially Robert Rossen, 
the director, who has done some excellent work in the past. 

Tony Salerno (Shelley Winters), manager of the Katherine 
Dunham dancers, discovers Giovanna (Silvana Mangano) has 
great dancing talent, and after rigorous training launches her 
upon a career. But Giovanna forsakes Toni and the dance troupe 
to return to Mario Rossi (Vittorio Gass- ge 
man) her worthless lover. Scheming Mario ~ — 
persuades Giovanna to marry wealthy fF 
Count Enrico Marisoni (Michael Rennie), 
who has not only made a proposition but 
& proposal too. Mario is content to share 
Giovanna with the Count if such an ar- 
rangement will provide him with material 
comforts. Giovanna really loves the Count 
and refuses to keep her bargain with Ma- 
rio after her marriage. When Enrico dies 
(haemophilia, the family curse), Giovanna . Mangano 
renounces all claim to his wealth and estate and returns to the 
dancers and the “world of the mambo.” 

This highly unoriginal tale is acted in a dull, stolid way 
by an uninspired cast. Silvana Mangano is decorative but noth- 
ing else on the screen. The only tolerable moments in the 
picture are provided by the Katherine Dunham dancers whose 
e@ppearances are too infrequent to inject any life into the 
dreary proceedings. As a soporific, Mambo is terrific but who 
wants to sleep in the movies? 
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bt STAR SALLY FLOWERS, at left, accepts gift of ice cream basket 
from Georgia Irvin at Miss Flowers’ ‘show, sponsored by Moore’s retail 

stores. Show is light, audience participation type. Ice cream ladies, 
Moore’s warehouse workers are all members of RWDSU Local 379. 
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—MILLIE TILLER 
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‘RECORD’ MOVIE RATINGS 
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tock took tok 
; East of Eden Blackboard Jungle Mambo 
‘ i Gate of Hell (Jap.) Marty Run for Cover 
E. = Cinerama Holiday Stranger on Jupiter’s Darling _| 
eb Fe Ronse: Battle Cry 
aa Prince of Players six Bridges to 
>. A Star is Born Carmen Jones Cross ics 
4 Usetsu (Jap.) The Country Girl Black Tuesday 
Contessa Young 
4: On the Waterfront Tne Caine Mutiny ‘The silver Chalice ; 
um 20,000 Leagues = Bo This Is Paris z 
j _ Under the Sea 
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SINGING PICKETS at Chesa- 
peake Bay Frosted Foods in Newport 


News, Va. keep picket line going 24 hours a day. 








April 3, 1955 





STRIKE SIGN, held by Luther 


Fox, co-captain of picket line, 


tells 


why Chesapeake Bay 


Frosted Food workers are out. 








Strike in 3rd Week 


Va. Food Workers Fight 
For a Living Wage 


Virginia, where “the birds warbled sweet in the spring- 
time” in Stephen Foster’s song, has been hearing a different 
kind of song for the past two weeks. Songs like “On the 
Line” and “We’re Gonna Roll the Union On”, as well as 
current hit parade tunes, help make the long stretches on 
the picket line at Chesapeake Bay Frosted Foods Co. in New- 
port News a little shorter for t*< strikers. 


They’ve got lots of spirit—more than you’d expect people 
to have who’ve been working for 50 and 60 cents an hour, 
and who are now facing a long and bitter struggle to win 
their strike against such miserable conditions. 


There are strike-breakers in the plant now, but the 
strikers keep their picket line going 24 hours a day, and 
little if any of the firm’s product—“Mr. Frosty” brand frozen 
seafood—has left the plant. Int’l Rep. Henry Hamilton has 
received assurances from teamster locals that no union 
driver will cross the line. 


Meanwhile, the strikers, led by Picket Capt. Ernest Craig 
and Co-Capt. Luther Fox (all the other strikers are women), 
have organized committees to take care of a number of 
things. There’s a Transport Committee, composed of Pearl 
Hedgepath, Katherine Blount, Virginia Pringle and Birdie 
Roberson. There’s a Strike Kitchen Committee—Alberta Wil- 
kins and Ola Carter—who cook two hot meals a day for 40 
or more people at Alberta’s home, which is nearby. 


As a packer of frozen seafood, the Chesapeake Bay 
Frosted Foods Co. is exempt from provisions of the federal 
minimum wage law. That’s how it has been able to get away 
with paying wages of 50 and 55 cents an hour. For these 
workers, even the present 75-cents minimum wage would be 
a tremendous boost, let alone the CIO goal of $1.25. But an 
increase in the minimum won’t mean a thing to these and 
other food workers, unless coverage under the law is ex- 
tended to cover them too. And that’s what the RWDSU will 
be fighting for in Washington April 19. 
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HER THREE KIDS depend on 
Harriet Smith’s meager earn- 
ings for support. At 65 cents 
an hour, she was one of high- 
est-paid workers in the plant. 






NARROW STRIP oF GROUND in front of frosted foods plant is trodden many times a day by Newport News, Va. strikers. 














THIS MONTH the United Auto Workert-CIO is negotiating new union contracts 

Ford for 150,000 workers and with General Motors jor 350,000 workers. The terms reached . 
these two giant firms will ultimately affect millions of other workers in mass-production 
dustries. The major union demand is for what UAW calls the Guaranteed Employment 

—a program that will compel industry to assume its share of responsibility for the 

year-round livelihood, in slack periods as well as during busy seasons. Chief architect of 
program is UAW Pres. Walter P. Reuther, who here gives highlights of the plan, 
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Auto Workers Gean | 
For Year-Round-Pay Fight {[ 


able to escape them by passing them on to the worker and the 
community. As a result, many managerial decisions are made cs 
which, while profitable to the individual company, are costly to 
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By WALTER P. REUTHER 
President of the CIO and the United Auto Workers 














the worker and to the economy as a whole. 







































t We in the United Auto Workers are entering this month the 
by final and decisive phase of the historic struggle to realize the long- . 
standing aspiration of our members for guaranteed employment. The demand for guaranteed employment is a demand to reflect 
Its achievement will be more significant and more far-reaching in more of the costs of management actions on management’s books. 
its economic, social and moral implications, than any other gain our When that is done, management decisions will be sounder economi« 
Unton has ever made, barring only the winning of union recogni- cally from the standpoint of the economy as a whole. Profits appear- T° 
tion—the cornerstone on which all of our progress has been built. ing on corporate books will tend less often to he a reflection of noth- 
From a moral stand-point the demand for guaranteed employ- ing more than private gain achieved at public expense. 
ment is the most far-reaching economic demand the trade union Moreover, guaranteed employment will make its contribution 
mevement has ever raised. toward stability in the economy as a whole. Guaranteed employment 
In the last analysis, the only purpose of economic activity is to is not a cure-all for our economic ills. Its achievement will not mean 
serve man—to make life better, richer and fuller for people. But that we can afford to relax in our efforts on the political action front 
that objective is lost sight of in the productive process. Man, instead to win implementation of the national commitment to full employ- 
of being the end, becomes a mere means—a tool of production. In ment related in the Employment Act of 1946. However guaranteed ase 
fact, he is relegated to a status below the physical tools of produc- employment, particularly as it spreads from our industries to others, 
tion which are carefully maintained, protected and preserved even will lessen the danger of spiraling recession. If a downturn begins 
when they are idle. The worker is treated as expendable. He is a and workers are laid off, they will be able to continue as active con- yj 
cost to be eliminated the moment there is no need for his services. sumers, making their full contribution to the stream of purchasing 
When sales fall, he is pushed out on the streets to fend for himself power, and thus helping the economy to right itself. 
as best he can. Whereas the employer willingly bears the cost of The plan is simple enough. It provides for all workers, proba- 
i maintaining idle machinery in good order, he feels no responsibility tionary and seniority alike, a guarantee of 40 hours work or pay for ——— 
rt at ope rig tte we oi — = a —— ackdewien ten weeks in which they work or are called in to work. Seniority workers 
i ur Guarantee ploymen an med a ; WEEE TES ; 
the worker a degree of parity with the other groups who obtain —— pecs tira ee oh s 
n their 
i their sustenance from the corporations with which we bargain. It living standards on the basis of one 
provides powerful incentives to those corporations to plan and week of 3 : 
i f guarantee for every two weeks [| 
F schedule their production so as to minimize and avoid layoffs and of previ 1 to i-f 
Pi ahort work weeks. previous employment up to a maxi- | 
4 ; ; mum of 52 weeks. The employer is Se 
hs If layoffs are not avoided it gives the worker, for a period of permitted to offset against his guar- 
i time, protection against disruption of his family’s life comparable antee obligation, amounts received by | 
as to the protection now afforded bondholders, executives, landlords the workers under unemployment} 
Bt and stockholders. The reserve trust funds out of which, under our compensation. 
i fs plan, guarantee payment would be made during periods of heavy 
“PO Jayoff are no different in principle from the reserves now set aside The laid-off worker will be required | 
by corporations to continue the payment of dividends in times of bas paid with gi en Serv-| « 
pes poor business. ° ; ce an accept suitable employment oe 
a We hold that the worker who invests his life in industry offered him, suitability to be defined} ” 
eet _ has at Jeast as much claim to such protection as bondholders by the agreement. The guarantee will} 
ee OF and stockholders who invest only money. be financed by a combination of pay- 
oe Unemployment is costly not only to the worker but to the com- as-you-go to provide maximum in- 
ee fe . centive to the employer to stabilize, 
ee munity. We have made progress in our democracy toward greater lus & reserve trust fund to assure 
fF of humanity. We no longer permit unemployed workers and their fam- oe arg Wee - nese wien’ pct d em 
i 2 flies to starve to death in the streets. When workers are jobless and an ~— gsc << see taal Sacceg Walter P. Reuther 
4 4 without resources, the community assumes the burden of provid~ periods of heavy layoffs, with provision made for a system of re- 
: 3 ing them and thelr families with the basic. essentials of life. But insurance which would reduce costs by reducing the size of the re- | 
b this is only a part of the social cost of unemployment. While workers edaieas tetas ee g 
“4 remain unemployed, the nation loses what they would have pro- q . 
duced had jobs been provided for them. And this loss is compound- ‘No danger to the employer’s business is involved since the plan 
ed by losses suffered by all those dependent for their livelihoods sets a ceiling on his lability equal to a percentage of his current = 
on workers’ paychecks. eae = can reduce costs by stabilizing employment, and by co- 
economi unemployment. operating in improving the unemployment compensation laws, in 
do Rote oy Soy phaser the Sreeagersie homan coats “ pion establishing a sound system of reinsurance and in supporting mea- . 
nutrition, demoralization, broken homes and denial of opportunity sures to maintain full employment in the economy as a whole. 
to workers’ children, all of which also translate themselves We are now moving to the bargaining table, united as never 
ultimately into economic costes to the nation as a whole. before, determined to make 1955 the year of fulfillment of the old, 
The costs of unemployment are properly chargeable as part old hope of our members for steady work and steady pay, the year so aad 
of the costs of doing business, Yet management today is largely around, / 
@ 12. rwdsu RECORE - 
=] 











af 


<-> 

















QOUGeI 


Gimbel RWDSU Member Reigns 
At Ringling Greus Opening 


HE glamorous opening night of “The Biggest Show On 

Earth” March 30, held for the benefit of the Arthritis 
and Rheumatism Foundation, found an RWDSU member, 
Carol Rosetti, presiding regally over the event. Carol, a 
member of District 65 working in Gimbel’s Dept. Store in 
New York, was chosen in a city-wide contest among ‘65’ 
members in department stores to find “Miss Retail.” She 
topped 17 finalists. In addition to working in Gimbel’s, Carol, 
who is just 17, is studying dressmaking and fashion design. 
From the look of things she should be modeling her own 
creations. 


The two runners-up in the contest were Bloomingdale’s 
Dept. Store employees Joan Turek, 20, and Marie Caminiti, 
also 20. Runner-up Joan, in leopard suit, is shown at left 
with “Queen Carol.” 


<i > 





Loveliest of New York’s retail field, Carol Rosetti is 

shown being congratulated by contest runner-up Joan 

Turek of Bloomingdale’s. Both are members of RWDSU’s 

District 65 in New York. The courtiers all agree: her 
majesty is indeed royally equipped. 


Record photoes by Sam Reise 











Now how do you suppose those photographers are going to get a view of the whole group if they Janis Davidson, the little cute one, performs core 
get up so close? The bathing-suited beauties above are finalists in Miss Retail contest. The fotogs onation ceremony on Retail Queen Carol Rosettt. 
were the judges, and maybe that’s why they’re so close. Queen Carol is 4th from right in rear. Janis is Arthritis Foundation’s poster girl. 
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By SIDNEY MARGOLIUS 


There is a portentous note in the appointment of a committee 
by the President to “reappraise” present veterans’ benefits, and in 
the recent recommendation of the Hoover Commission that they 
be “re-examined.” 


However, it is not the job of this writer either to plug 
for benefits or assist in their liquidation, but rather to see that 
moderate-income families do know what iegal helps they can com- 
mand in the battle of the budget—while these helps still exist. 


There is no doubt some veterans of World Wars I and II and 
the Korean conflict are passing up benefits, and it will pay them to 
“re-examine” their rights before the Government commissions do. 
Here is a list of valuable Federal benefits you should know about— 
and we recommend that the wife too “appraise” them, and that 
this information be filed with the family’s Social Security records, 
insurance policies and other vital documents. 


* * * 


Disability Pensions: Any veteran of either World War, or who 
served during Korea, should remember that if he ever becomes 
totaly and permanently disabled in civilian life, he is entitled to a 
monthly pension payable by the Veterans Administration. This is 
not the disability compensation paid to veterans with disability 
from disease or injury incurred in or aggravated by military service, 
but is payable even if non-service connected. The only restriction 
is that the disabled vet must not have his own income of over $1,400 
a year without dependents, or $2,700 if married or if he has a 
minor child. 


As well as younger vets who become disabled, many older ones 
may qualify for this benefit if they are forced to retire from work 
because of total disability, as oldsters often are, and can receive 
this benefit in addition to Social Security, since even the highest 
present Social Security payments will not put a retired worker 
above the income ceiling for the V. A. disability pension. “Total dis- 
ability” means you no longer are able to work at a full-time regular 
job, even though you might be able to do occasional part-time work. 


x * * 


Death Benefits: Dependents’ pensions often are payable to the 
widow, surviving children and dependent parents of veterans, eVen 
if death is non-service connected, but under different conditions. 
Most widows and minor children of World War I vets are almost 
automatically eligible if their annual incomes don’t exceed the 
above limits. Families of veterans of World War II are eligible only 
if the. vet was getting disability compensation or had an ascertain- 
able servicé-connected disability at time of death. . 


War Service Entitles 
Vets to Many Rights 
Under UV. S., State Laws 


In addition, the Government will pay up to $150 for funeral 
expenses on the death of any honorably-discharged vet. 


x *§ * 


Hospitalization: Care in V. A. or other authorized institutions 
is available for veterans with service-connected disability, but also 
to other vets who had war service even if the illness was not in- 
curred in service. In the latter case, the vet must make an affidavit 
to the effect that he is unable to pay his own hospital expenses, 
and Government facilities are provided only if beds are available. 
But in emergency cases, a veteran can be taken right to a V. A, 
hospital. 

Vocational rehabilitation is also available for veterans with at 
least ten per cent disability. This includes monthly allowances, voca- 
tional guidance and expenses for job training. Outpatient medical 
treatment is also available for men with service-connected dis- 
ability, either from V.A. clinics or authorized private doctors, and 
the V.A. also supplies disability aids in such cases (prosthetic ap- 
pliances, eyeglasses, hearing aids, etc.) 

Outpatient dental care now is available only for recent vet- 
erans and must be applied for within a year of discharge. 


ee <¢. & 


Insurance: Word War II vets who let their GI life insurance 
policies expire cannot now reinstate them, but any that have been 
recently let lapse can be reinstated before the end of the term 
period by meeting health requirements and paying a number of 
back premiums (depending on the kind of policy). It is wise to keep 
GI insurance in force because you cannot buy it for the same cost 
from private companies. If your GI insurance is in force, you can 
have added to it a valuable disability payment feature at little cost. 


7-2? 


Miscellaneous Benefits: Most World War II vets may no longer 


. begin education and training courses provided by the GI Bill, al- 


though some later ones and Korean and post-Korean vets still may. 
World War II men, or their unmarried widows, can still qualify 
for GI loans for homes, farms and business at below-usual interest 


rates. 
* * * 


State Benefits: Besides Federal benefits, there are many state 
and local rights for which vets are eligible. They vary among the 
states and it is not possible to list them. But among them are partial 
exemption from property taxes; employment preferences; .educa- 
tional benefits for children of deceased vets; domiciliary homes 
for vets, wives or widows; state and county hospital privileges; land 
settlement benefits, and welfare aid if indigent. You can find out 
what benefits your own state provides by writing the state Secretary 
of State, department of veterans’ affairs, or veterans commission 
at your state capital; or from the state representative often at- 
tached to local V.A. offices, or from the local chapter of the Amer- 
ican’ Red Cross. 
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DON’T PASS UP VALUABLE BENEFITS 
RIA ARR A IOI RA I RK kkk 


rwdsu RECORD 












































~" 

















Cavil-Cade 


|.__ By LES FINNEGAN —— 





@IN SAN ANTONIO, Teras, @ 
president concluded negotiations 
with owner of a large super-drug 
store and signed a new contract 
jor an lic an-hour pay hike. To 
celebrate the occasion the owner 
announced he would pour drinks 
for his union employees and the 
union president when the store 
closed for the day. After several 
drinks the owner told the employ- 
ees that they didn’t fully appre- 
ciate their union president. “Two 
days ago,” explained the employer, 
“your union president and I broke 
off negotiations over your pay in- 
crease. I was willing to give you 
only a 9c increase, and he walked 
out of my office pretty sore: But 
less than five minutes later he 
walked back into my office and 
inside of an hour he had argued 
me into an 11c increase. I don’t 
know how he did it but he did.” 
The union president smiled mod- 
estly and said, “Thanks, but I 
didn’t do it; you did.” The store 
owner almost choked on his drink. 
The union president smiled and 
said, “When I walked out of your 
office and out through the drug 
store I was boiling. Then absent- 
mindedly, I put a penny in the 
scale at the doorway. You know, 
the scales give you your weight 
and your fortune. Well. I have the 
card here in my pocket. It says: 
*You lack persistence. You can do 
better if you start everything all 
over again and try harder.” Sol 
took the advice of your machine 
and came back and convinced 


you.” 


@ IN BOSTON, the Boston 
Daily Globe reported that a local 
union member had been given “the 
top award for stamina” because 
he had succeeded in pronouncing 
his union’s name all in one breath, 
The union? Local 64 of the 
Bakery, Food, Dairy, Beverage and 
Miscellaneous Driver, Advance 
Salesmen, Warehousemen and 
Helpers Union of the Internation- 
al Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and 
Helpers, American Federation of 
Labor. 








COOL FOR APRIL: Virginia 

Mayo, is wearing Winkies 

recommended for warmer 

weather or warmer climes. 

Currently she is being seen in 

Warner Bros. “The Silver 
Chalice.” 
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WHEN THEY WANT A 
RAISE . GIVE THEM A 
NEW TITLE ANDO SOME 

PRESTIGE INSTEAD 
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“Can't play here! Can't play there! Wish | could go up in) 
& rocket ship ,..4 could use some of that space!” 
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Ht Salk Vaccine Proves Successful: 
DISTRICT 65 SEEKS TO ARRANGE 
POLIO SHOTS FOR MEMBERS’ KIDS 


On Tuesday, April 12, at the University of Michigan, a momentous 
announcement on the effectiveness of the Salk Vaccine to combat polio 
will be made. Advance information published in newspapers indicates 
strongly that the report will herald—at long last—the news that polio 
can be licked with the new vaccine, that the tests of a year ago among 
1,800,000 school children have proven successful. ; 

The New York City Dept. of Health has announced that school chil- 
dren in the first and second grades will be inoculated with the Salk vac- 
cine at school. However, injections for all other children between the 
ages of three months.and 17 years will have to be given by other facil- 
ities, according to the Health Dept. 

Reports are already widespread that the vaccine will be in short sup- 
ply, insufficient to meet the great demand. The New York Medical So- 
ciety has warned against a possible black market in the vaccine. 

The officers of District 65 are endeavoring to obtain a_ sufficient 
supply of the vaccine to provide shots for all members’ children who do 
not get inoculations at school. 

Should the Salk vaccine be pronounced a success on April 12, as ex- 
pected, and if the effort to obtain the vaccine is successful, all members 
will be informed of the scheduling procedure for their children to be 
inoculated. 
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ity ClO Council Conferen; 


[L.25 AN HOUR 
MINIMUM WAGE } 
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NEW YORK CIO RALLY brought 500 =!0 shop stewards to Hotel Commodore 

March 19 to act on program for improvements in minimum wage law coverage, 

state unemployment insurance and other legislation. Shown speaking is District 

65 Pres. David Livingston, whose announcement of RWDSU’s Minimum Wage 

Mobilization in Washington April 19 brought enthusiastic applause. Among 

other speakers was Pres. Sam Kovenetsky of Local 1-S, the union of Macy’s 
dept. store employees. 


Dr. Jonas E. Salk, who developed polio vaccine, is shown inoculat= 
ing one of children who were given first series of tests. Report to be 
issued April 12 is expected te show vacciae is a success. 
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TOP ORGANIZING TASK of RWDSU in Providence, 

R.1.; is big Boston Store. Above, RWDSU Vice-Pres. Dale 

Buckius, r., and New England Joint Board Org. Dir. 

George Mooney talk to Boston Store employee about 
joining up. (See feature on Page 9.) 

















